






 
 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

**Unable to provide accurate statistics for April 2018 Use Condom Sense due to statistical anomalies caused by suspicious 
activity. 

 
  

SNHD Get Healthy Clark
County Viva Saludable Use Condom Sense

April 2018 1,186,745 132,245 48,035 0
April 2017 824,400 111,523 34,991 18,443

0

200,000

400,000

600,000

800,000

1,000,000

1,200,000

1,400,000

Monthly Website Page Views



Administration Monthly Board of Health Report 
Page 5 
 
    

HUMAN RESOURCES MONTHLY REPORT 
APRIL 2018 

 
Employment/Recruitment: 

• 14 New Hires 
• 495 active employees as of April 27, 2018 
• 6 Terminations, including 1 retirement 
• 10 promotions, including 1 flex-reclass 
• 0 lateral transfers 
• 42 Interviews 
• Turnover rates 

o Administration – 1.80% 
o Clinical Services – 2.59% 
o Community Health – 0.86% 
o Environmental Health – 0.00% 

• 26 Personnel Change forms processed 
• 36 Evaluations processed 
• 1 Class Specifications updated: 

o Physician’s Assistant 
 
Worker’s Compensation (PACT) 

• Number of Workers Comp cases for the month:  1 (non-OSHA recordable) 

• Number of Open Cases:  4 

 
Risk Management (POOL) 

• Number of new Risk Management cases for the month:  0 

• Number of open cases:  4 

 
Safety issues/projects/programs 

• April safety newsletter 
 
Workforce Development/Training 

• Completed training for April: 

o Safety Orientation:  New Hire:  14, Temp:  6 

 
FMLA 

• FMLA hours used for April:  974.50 
• Number of employees on FMLA during April: 

o Intermittent (long-term):  15 
o Block of leave and intermittent (short-term):  17 
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• FMLA leave requests 
o New:  2 
o Recertification:  0 
o Return to Work:  3 

• Number of donated leave requests/paperwork processed:  0 
 
Employee Benefits 

• Benefit Orientation/Public Health 101; number of attendees:  10 
• Union Orientation:  10 
• Mass Mutual/Deferred Comp 

o New accounts:  4 
o Processed withdrawals/rollovers:  6 
o Purchased service credit:  3 

• 1:1 Retirement meetings, including 457(b) and PERS pension:  5 
• 1:1 Health Insurance Meetings:  7 
• Health benefits change log (new hires, changes, other qualifying events effective 04/01/2018):  14 
• Employee benefit issues:  1 

 
Employee/Labor Relations 

• 0 Written Reprimands, 0 Suspensions, 2 Terminations, 1 Probationary Release 
• 2 Grievances 
• ½ hour of Labor Meetings (with Union) 
• 9 hours Investigatory Meetings 
• 7 Investigations 
• 10 ½ hours ER/LR Meetings with managers or employees 
• Number of EEOC/NERC and EMRB cases:  4 

 
Employee Health Nurse 
Respirator Fit test:  8 
Staff TB tests:  2 
New Hire Bloodborne Pathogen class training:  2 
Employee Vaccinations:  19 
 

• Fit test equipment out for service 04/17/2018 to 04/30/2018 

• Mentored one (1) Nursing student 

• Conducted PAPR maintenance and continued to develop rotation process for a program of readiness 
maintenance 

• Met with 3M representative; discussion underway to replace PAPR units 

• Presentation of Bloodborne pathogen prevention to HIV 101 trainees at The Center 

 
Trainings Attended by Staff: 

• Webinar:  Improving Healthcare Workers Immunization Rates (Karen Atkins) 



Administration Monthly Board of Health Report 
Page 7 
 

• Small Tweaks, Big Impacts:  Power of Behavioral Decision-Making for the Plan Sponsor (Susan Damitz) 
• Dental Trend and Latest News from the ACA (Susan Damitz) 
• Clark County Group Health Committee Meeting & Appeals (Susan Damitz) 

 
Projects in Progress/Other items 

• Attendance at UNLV Job Fair (Kimberly Monahan) 
• Updated the contract with Concentra (pre-employment drug screening) to have nation-wide testing 

moving forward, saving the District $17 per test and moving us to a 10-panel test instead of the 9-panel 
(Kimberly Monahan) 

• Developed spreadsheet for tracking temporary agency/contracted workers (Susan Damitz) 
• Organized Employee Road Show set for May 17th 

 
 






































