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Overall, how satisfied are you with Southern Nevada Health District?

Very satisfied

39%

Somewhat satisfied 25
36%

Neutral/Neither satisfied nor dissatisfied

Somewhat dissatisfied

8%
11%

Very dissatisfied

#2016 m2015
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Note: Table represents those who answered “very satisfied” and “somewhat satisfied.” Percentages are based on a scale where 1 = “very dissatisfied” and 5 = “very satisfied.”
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Overall Employee Engagement

Note: Engagement is based on a scale where 1.0 = “not engaged,” 3.0 = “moderately engaged” and 5.0 = “highly engaged.”
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How concerned are you about the security of your current job (i.e., that you will be laid off)?

Very concerned

Somewhat concerned
53%

40%
Not at all concerned

W 2016 = 2015

Note: Percentages may not total 100% due to rounding.




How likely is it that you will, by choice, look for a job outside of Southern Nevada Health District in the next 12 months?

Very likely
Likely

38%
Unlikely

38%

34%
Very unlikely - "
10
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What is the reason you will, by choice, leave Southern Nevada Health District within the next 12 months?

Better overall culture

Better career advancement opportunities

More compensation/pay

More flexibility to balance work and life issues

More meaningful work

More challenging work

More job security

Better relationship with immediate supervisor

Better benefits, the overall package

Other

¥2016 (n=111) 2015 (n =115)

Note: Percentages do not total 100% due to multiple response options.



What is the reason you continue to work at Southern Nevada Health District?

Benefits, the overall package

Compensation/pay

Meaningful work

Job security

Challenging work

Relationship with immediate supervisor

Flexibility to balance work and life issues

Career advancement opportunities

Overall culture

Other

2016 (n=278) ®2015 (n = 261)

Note: Percentages do not total 100% due to multiple response options.



How likely is it that you will recommend a colleague or a close friend to apply for a job at Southern Nevada Health District?

Very likely 29%

Likely 44%

Unlikely 19%

Very unlikely 8%






