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Preamble

1. The District and the Union agree that the Southern Nevada Health District will strive
to ensure that all Clark County residents and visitors can live in a healthy
environment. :

2 The District and the Union agree that the Southern Nevada Health District will work
toward its mission of protecting and promoting the health, the environment and the
well-being of Clark County residents and visitors through the ten essential public
health services and other appropriate means.

3. The District and the Union recognize that in order to reach these goals, Southern
Nevada Health District will foster a work place that is safe, fair, honest, efficient, and
free from harassment at all times, and at which all staff and clients are treated with
dignity and respect.

Article 1. Recognition and Bargaining Unit Membership

1. Bargaining Unit Membership

A Pursuant to the provisions of the Local Government Employee-Management
Relations Act, Chapter 288 of the Nevada Revised Statutes, the Southern
Nevada Health District, hereinafter referred fo as the "District," recognizes
the Service Employees International Union, S.E.1.U. Local 1107, hereinafter
referred to as the "Union" as the exclusive representative of Health District
employees who are eligible to be members of Supervisory Bargaining Unit
and to be represented by the Union except as limited by NRS 288.

B.  The term “eligible employee"” as used in this Agreement applies to those
persons having a regular appointment (including grant funded employees) to
the work force of the District, excluding however, division directors,
managers, administrative (as defined by NRS 288.025), confidential
employees, temporary (excluding grant funded employees) and less than
half-time employees throughout the District.

C.  Appendix A lists the classifications that have been placed in the supervisory
bargaining unit. Supervisory employees shall not be a member of the same
bargaining unit as the employees under their direction. An unresolved
dispute between the parties as to whether an employee is a supervisor shall
be submitted to the Local Government Employee-Management Relations
Board.

2. Determination of Bargaining Unit Status

A The District and the Union agree to comply with the provisions of NRS
288.160 and NRS 288.170.
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B. The District shall notify the Union in writing of its intent to eliminate a
bargaining unit classification twenty (20) working days in advance. Upon
receipt of the notification from the District, the Union shall notify the District in
writing within ten (10) working days if it believes the elimination is
inappropriate. The parties shall meet within five (5) working days to attempt
to resolve the dispute. If the Union and the District cannot agree, the dispute
may be submitted to the Employee-Management Relations Board as provided
under NRS 288.

C.  The District shall notify the Union, in writing, of its intent to establish any new
classification, atleast-three-{3)-working-days-prior-to-presentationte-the
District-Board-of-Healthprior to implementation; and state its determination
whether the new classification is or is not a bargaining unit classification.
Upon receipt of the notification from the District, the Union shall, within five
(5) working days, notify the District, in writing, if it believes the new
classification belongs in the bargaining unit. The parties shall meet within
five (5) working days to attempt to resolve the dispute. If the Union and the
District cannot agree, the District's action may be submitted to the
Employee-Management Relations Board as provided under NRS 288.

Article 2. Definitions

Unless the context otherwise requires, the words and terms used in this Agreement shall have
the meanings ascribed to them below. Any words or terms not ascribed below shall be mterpreted
in their context as such appears in this Agreement and, if no context is apparent shall be given
their plain and ordinary meaning.

Actual Service - The number of continuous days actually worked on the job. Paid absence from
work due to sick leave, approved vacation, occupational injury or illness incurred in the District's
service, and temporary military duty, shall be deemed actual service.

Adjusted Work Schedule (AWS) - A business work schedule mutuaily adopted by the employee
with written approval from appropriate District management for purposes of serving legitimate
business need outside the standard work schedule of Menday through Friday 8:00 am - 4:30 pm.
AWS will be subject to renewal on a six (6) month basis.

Adjusted Work Week (AWW) - A business work week schedule assigned by appropriate District

management or requested by an employee for purposes of serving a legitimate business need
outside the standard work schedule and within a specific biweekly pay period.
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. . ; Nevada Health-District Boarc-of Health-who—having-t horitvlogall
to-rnake-appointments-to-positionsin-the-District-service,-may-delegate-the-autherity-to-the-ChieH-ealth
Officeror-approprate-nomines:

Break In Service - A period during which an employee is not in paid status and is ineligible to
accrue sick leave, vacation leave, longevity, and other benefits unless otherwise delineated in this
Agreement. Actual service and performance evaluation periods shall be subject to date
adjustment for a break in service unless otherwise delineated in this Agreement.

Class Specification - A written job description of a classification including but not limited to: title,
knowledge, skills, abilities, position definition, minimum qualifications and examples of essential
responsibilities and duties.

Classification - A group of positions sufficiently similar with respect to their duties and
responsibilities that the same job title may reasonably and fairly be used to designate
each position allocated to the class, that substantially the same tests of fithess may be
used, that substantially the same minimum qualifications may be required and that the
same schedule of compensation may be made to apply with equity. A position
description, salary schedule and title approved by the Board.

Classification Series — A group of classifications within a promotional series that have

similar job duties with an increasing level of responsibility, professional expertise and/or
supervision of tower classifications within the series.

Class-Specification—A-written-job-description-of-a-classification-including-but-netimited-to-title;

knowledge-skills-abllities-position-definition—minimum-qualifications-and-examples-of-essential
e ¢ duties.

Day - A consecutive 24 hour period within a Sunday through Saturday week. A day begins at

12:01 a.m. and ends at midnight each day of the week.
Days — means calendar days.

Workday — An operational business day for the District on a Monday through Friday
schedule. Holidays will not be considered District workday.

Working Days — means the days Monday through Friday but excluding any holiday set
forth in Article 24. Whenever a period of time is specified the day of the event or action

which commences the period shall not be included in calculating the length of the period.
If the last day for responding and acting is a Saturday, Sunday or contract holiday, the
period shall be extended to the next day which is not a Saturday, Sunday or contract

holiday.

Demotion - Movement of an employee from one classification to another classification with a
lower salary range.

Domestic Partner — A person who, with an employee as defined herein has: 1) a registered,
valid domestic partnership pursuant to NRS 122A.100; and 2) has not terminated that domestic
partnership pursuant to NRS 122A, 300; and 3) is a person of the same gender as the employee.

Employee - A person legally holding a position in the public service of the District under any
appointment employing them as an employee. The District observes the following employee
categories:

A——Grant Employee - An employee occupying a position funded by grant
monies. Such employees accrue fringe benefits in the manner set forth In this Agreement
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and the Grant. The term of employment is subject to the continuance of grant funds.
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B—————Less Than 20 Hours Employee - An employee working nineteen (19)
hours or less per week. Less Than 20 Hours employees are not eligible for fringe benefits
covered by this Agreement.

&——Part-Time Employee - An employee working twenty (20) hours or more
per week but less than forty (40) hours per week. Such employees accrue fringe benefits
in the manner set forth in this Agreement.

B- I“robatnonary Employee - A newly hired employee that has not satisfied
the probationary period of six months and 1040 hours as part of final selection.
Probationary employees are not covered by this Agreement. Hours worked during the
probationary pericd shall be deemed actual service.

extended-enly-forextenuating-sirournstances-which-are-made-a-matterofrecord:_
Acting Employee — An employee temporarily appointed, for a term not to exceed six (6)
months, to fill a vacancy for which there is no appropriate list of eligible candidates

available. Acting appointments may be extended only for extenuating circumstances
which are made a matter of record.

F Regular Employee - An employee legally holding a position in the public
service of the District under any appointment employing them as an employee and who
has been lawfully retained after completion of the probationary period of six months and
1040 hours.

G——— Temporary Employee - an employee that may be selected from the
appropriate list of eligible candidates to be employed for a period of less than six (6)
months.

WMWWWMMWMWMQMWWt

which-insures-that-equity-of practice-prevails:

Grievance - means a dispute raised by an employee, or the Union. concerning the interpretation or ]
application of any provision in this agreement other than the Discipline, Demotion or Discharge provisions

of Article 15 and the Grievance and Arbitration Procedure in Article 16.

Lateral Transfer — Movement of an employee from one position to another with the same salary
regardless of department or division assignment.

Nevada Revised Statutes (NRS) - The applicable section(s) of the Nevada Revised Statutes
and all amendments enacted during the term of this Agreement.

Payment in Lieu of Notice — during a reduction of force, an employee may be offered six weeks

of payment either in a lump sum or paid out over three (3) pay periods when prior notice of

separation is not provided.

Position - is a group of duties and responsibilities that have been assigned to a single employeé
on a full-time or part-time basis.

Promotion - is any movement of an employee from a position in a classification to a position in a
classification having a higher maximum salary range, excluding general salary adjustments.
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Recall Process — Following a reduction in workforce, those employees who accepted voluntary
demotion or transfer will be included as part of the recall list of employees who were separated
from the District. ’

Regular Pay - The hourly rate of compensation payable to an empioyee in exchange for services
rendered during a scheduled hour within a work day.

Rehire - The appointment of a former regular employee who separated from District service in
good standing.

Reinstatement - The reinstatement of a former regular employee who separated from District
less than six (8) months, left service in good standing and is reinstated to the employee's last
classification held prior to separation. Total service for a reinstated employee shall be adjusted
less the duration of a period of separation not to exceed six (6) consecutive months.

Schedule - A term used to designate a salary range. All classes placed in the same salary
schedule have the same salary range or rate.

Seniority — Length of uninterrupted service.

District Seniority — shall be uninterrupted length of service from the most recent date of
employment by the District.

Classification Seniority — shall be the uninterrupted length of service from the most
recent date of appointment to the employee’s classification.

Step - One pay increment within the 14-step salary schedule_equal to 2.5%.

Supervisor - A District employee holding a supervisor title in a Board approved classification who
is responsible for supervising the work of others. Individuals that conduct lead duties that include
some supervisory functions are not deemed to be supervisors.

Transfer - is any movement of an employee from one position to another position in the same
classification or related classification with the same salary grade; or the movement of the
employee with his/her position to another location.

{22)—-Voluntary - shall mean at the election of the employee.

23— Workday—An-operationalbusiness-day-for- the-District-on-a-Menrday-through-Friday

Article 3. District Management Rights

1.

The District and the Union agree that (1) all rights and responsibilities of the
District not specifically modified by this Agreement shall remain the function of the
District. (2) The exercise or non-exercise of any right or responsibility hereby
reserved to the District shall not be considered a requirement or a waiver of the
District's right to exercise such right or responsibility. (3) The parties are bound by
the statutory provisions of NRS 288 concerning management rights.

Article 4. No Strike
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The Union agrees that there shall be no strikes against the District under any
circumstances and that all District employees shall continue work under all
circumstances.

The District and the Union agree to be bound by the provisions of NRS 288
concerning strikes.

Article 5. Non-Discrimination

1.

The District and the Union will not knowingly discriminate, -eitherdirectly or

indirectly, rerwill-they-through-any-of-their-agents-orrepresentatives;
diseriminate-either-directly-or-indirestly-against any employee by reason of race,

color, ereedr eluglo sex, sexual orientation, genetic information, marital status,

age, national origin, disability—ancestry, medical-disability—physical-orvisual

mental or physical disability, religierunion activity, gender identity or expression,
veteran status, Hi\-status—political-affiliation—membershipron-membership;-or
activity-inthe-YUnien-or-any other consideration made unlawful by federal, state or
local laws. This commitment applies to all persons involved in the operations of
the District and prohibits unlawful discrimination by any employee or contractor of
the District.

z—tmmmwm%e%'“mm%m%m%—eﬁem

3-2. Nen-diserimination-is-geverned-by-federal-and-state-statutes—Violations of this

article will not be subject to the grievance process.

Article 6. District Decorum

1.

Employees of the District are routinely and constantly exposed to and in close
contact with the public and with fellow employees. Each employee shall always
present a courteous and cooperative attitude toward the public and fellow
employees, and shall give full and serious attention to assigned job duties and shall
conduct same in a professional manner.

The District's administration of public health functions requires that a clean and

professional image be maintained by District employees. Employees shall always
dress appropriately, in @ manner consistent with their current job duties.
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Article 7. Union Rights

1.

3.

New Employees and Orientation

An integral part of each employee's tenure with the District is an understanding of
the Collective Bargaining Agreement and the role of the Union in the employment
setting. As such, each new eligible employee, as part of their District-Wide
orientation, shall be required to attend a mandatory thirty (30) minute session, not to
be the last session, where they will receive an overview of the Union and its
programs. The session will be conducted by Union representatives designated by
the Union. Each employee must sign that they attended and failure to attend will
carry the same consequence as if the employee missed any other part of new
employee orientation. No disparaging comments will be made regarding
management or the District and the District shall receive prior copies, where
possible, of all materials to be distributed and presented at the orientation, which
shall include but not be limited to a copy of the Agreement, a Union membership
card, a Union COPE card, and a list of shop stewards prepared by the Union
showing their division/section and/or work areas and telephone numbers. The
District shall provide to the Union a list of all employees attending the orientation as
many days as possible prior to such orientation and no later than the day before the
orientation.

Field Representatives

A.  An authorized field representative of the Union shall be permitted to enter the
facility at reasonable times for union business, to check upon complaints of
bargaining unit employees, and to participate in meetings with management.

B.  The field representative will abide by District policies while on premises. Field
representatives shall give reasonable advance notice of not less than four
(4) hours to the Chief Health Officer or designee of the intended visit, before
entering work areas.

C.  The union representative shall not interfere in any way with the work of any
employee. Field representatives shall not direct any employee how to
perform the assigned work, shall not countermand the order of any
supervisor and shall not interfere with the normal operations of the District
or any employee.

D. This shall not prevent a union field representative from conferring with an
employee and the employee's supervisor or a District representative on

District time in connection with a complaint or problem concerning the
employee.

Union Shop Stewards and Union Business

Draft — 5/6/7/30/1426




A. A——The Union shall provide the District with a written list of up to
thirteen (13) union stewards after their designation, and shall notify the
District of changes as they occur. Additionally, the Union may designate one
chief steward and one Vice-President. The District is not obligated to
recognize a Union steward under this Article until after the District's receipt
of written Union designation.
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B. B——The functions of the union steward include the authority (1) to settle
or assist in settling problems arising in connection with the application or
interpretation of the Agreement, (2) to resolve grievances at-Step{-or2-of
the-grievance-prosedure; and (3) to serve as a Union representative for

disciplinary meetings.

C. &——For each separate fiscal year covered by this agreement, the union
will be allocated a total of six hundred (600) hours of union business bank
(UBAB) time for designated non-supervisory union members to attend
monthly stewards meetings, conferences, legislative sessions or
conventions, and other union business. If needed and upon mutual

agreement of the parties, additional hours may be transferred between the
General and Supervisory units.

G:D. The District will not be responsible for any industrial accidents
resulting from activities performed on behalf of the union on or away from
District work locations during normal duty hours.

B-E. B——Business and activities on behalf of the Union may be
conducted during regular working hours, provided that employees who are
designated by the Union to participate in such business or activities obtain
prior approval for leave from their division director or designee. When
such approval is obtained, the employee may utilize union business bank
time, vacation or accrued compensatory time. The type of time taken shall
be at the employee's option. Such leave shall be taken in cumulative
increments of fifteen minutes with a half hour minimum for each occasion.
A leave request will be submitted and approved prior to the time leave is
taken. Release time as specifically addressed in this Agreement will not be
unreasonably withheld. Union business bank time requests will be approved
by the chief steward the unlon s executive dlrector or pre3|dent and-shall

ﬂme—was—used Any umon basmess bank tlme that is not approved shall be
charged to the employee's accrued vacation leave.

E——For the purpose of renegotiating this agreement, eight (8) members of the
Union will be released from work for the Interest Based Bargaining
Process or Yup to fifteen (15) members of the Union shall be released from

work for the traditional bargaining process.at-3:06-pm-forrenegotiation-of
this-agreement:

E:F. F——— Union stewards shall perform their functions or Union
related activities after hours or by use of union business bank time or
scheduled leave. However, if a meeting is mutually agreed to with the
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union steward during the union steward's work shift, the District will pay for
that time. If the union steward wishes to schedule a meeting with an
employee during the union steward's work shift, scheduled leave shall be
used by the steward and the employee unless union busiress bank time is
used.
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=G. S——Union stewards shall not direct any employee how to perform
work, shall not countermand the order of any supervisor, and shall not
interfere with the normal operations of the District or any employee.

G:H. H——Upon advance written request and subject to staffing and

- scheduling needs, duly recognized shop stewards will be permitted to leave
their normal work to attend the monthly shop steward meeting. The District
shall not unreasonably deny such requests. Such leave time shall be
charged to the union business bank time balance.

4.  Discipline and Grievances

| A. A—One union steward shall be granted leave from duty with full pay for the
purpose of investigating and processing filed grievances or disciplinary
appeals when such business takes place at a time during which the
representatives are scheduled to be on duty. One union steward may be
granted leave with pay for pre-disciplinary meetings with the District when

| such meetings take place at a time when the steward is scheduled to be on
duty.

B. B—Employees who are needed as witnesses or because of direct knowledge of
or involvement in the incident may be called without loss of pay or leave time by
the Union or the District to scheduled meetings between the District and the
Union regarding filed grievances, disciplinary appeals, or joint investigatory
meetings. Employees shall report at the time specified and shall report back to
work upon conclusion of their statement. Such leave from duty shall be
reported as Union Business leave under the payroll tracking code on the
employee's timecard.

C. 6-Employees preparing or responding to grievances/disciplinary matters shall
do so on their regularly scheduled breaks or off duty time and shall not interfere
with other employee’s work assignments or work responsibilities in any fashion
whatsoever.

5, Public Meeting Notification

A. The District will provide the union Executive Director, District Chief Stewart and the
District Vice President with the agenda for any Board of Health meetings and subcommittee
meetings open to the public not less than 3 working days prior to the meeting via email
notification.
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| Article 8. BulletinBeards-Meeting-RoemsUnion Communications with Members

1.

The District will provide three bulletin boards measuring at least 2' x 3' for the
exclusive use of the Union at the Raverhelt-main District Health Center. Ore-will-be

de—%heeafet%a%e—remwmng%e—bm{etm—beafdwu—be-plaeedA
bulletin board will be located in or adjacent to each main break area as well as in
the Nursing and Environmental Health_sections. -The District will also provide
space or a bulletin board for the Union’s use at permanent SNHD controlled
worksites where bargaining unit members are assigned. The specific placement of
these bulletin boards will be determined by mutual agreement between the Union
and the division directors.

All notices which appear on the space provided to the Union on bulletin boards shall
be dated and signed by the chief steward of the Union or designee. Properly dated
and posted notices may only be removed by an authorized member of the
bargaining unit, except as specified in Section 4. Union notices shall relate to items
of interest to members. The Union agrees to provide a copy of all notices it posts to
the Chief Health Officer or designee at or before the time of posting.

The Union may send four (4) mass e-mails per month (not to exceed 24 per year) to
the bargammg unit. Mass e-mails will be provided to Human Resources for
distribution via the District e-mail system and shall be sent within one working day
from the time of receipt.

It is also understood that no material may be posted on bulletin boards or sent to
SNHD e-mail addresses at any time which contains any of the following:

A Personal attacks upon any member or any non-member employee;

B. Scandalous, scurrilous or derogatory attacks upon the District and/or District
Administration;

C. Attacks on any other employee organization, regardless of whether the
organization has local membership; or

D. Attacks on and/or favorable comments regarding a candidate for a partisan
political office.

If materials containing any of the preceding are posted, they will be removed by
District Administration.
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5.

The District, upon written request of the Union, shall provide space for meetings of
the Union in the District Health-Genterworkspace, at reasonable times and dates.
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Article 9. Dues and COPE (Committee on Political Education)

1. The District agrees, consistent with the provisions contained herein, to deduct from
the pay check of each employee within the bargaining unit who has signed an
authorized payroll deduction card for the current contract period such amount as has
been officially voted by the membership and designated by the Union as dues and is
so certified by the appropriate Union treasurer.

2. Such funds will be remiited biweekly by the District to the appropriate Union
treasurer. Dues deduction authorization is continuous unless withdrawn by written
request to the human resources office and copied to the Union by a member
between October 1% and October 15™ of the calendar year.

3. The Union agrees to indemnify and hold the District harmless against any and ail
claims, suits, orders or judgments brought or issued against the District as a result of
any action taken or not taken by the District under the provisions of this Article.

4, The District will not be required to honor any biweekly deduction authorizations that
are delivered to the district payroll department after the beginning of the pay period
during which the deductions should start.

5. No later than the fifteenth of each month, the District shall provide to the Union the
following related to District employees eligible for inclusion in the unit. The format of
the report will be a standard computer database importable electronic file in a format
agreed upon by the parties.

A. All union eligible employees by name, address, hire date, hourly wage,
classification, most recent employment action, effective date, section and
division. Additionally, for employees separated from employment, termination
reason and date will be included. Social security numbers will be included for

_employees who are Union members. For non-member union eligible
employees, an employee identification number will be used in lieu of
Social Security Number.

6. Deduction of COPE Monies

A.  The District hereby agrees to honor all COPE contribution deduction
authorizations from its employees who are Union members. The District will
make the COPE contributions payable on the same schedule as the dues
payments, but send them in a separate check.

B. The District will transmit the COPE report to the Union in the same manner as
described in Section 5A of this Article.
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C.  The Union will hold the District harmless against any claim which may be
made by any person by reason of the COPE deductions described herein,
including the cost of defending such claim. The Union will have no monetary
claim against the District by reason of failure to perform under this Article.

Article 10. Joint Labor Management Committee

Districtmanagementrepresentatives-and-eight-(8)- Union-representativesThe Union
and Management shall each be permitted eight (8) representatives on the Joint
Labor Management Committee. Both the Union and the Health-District retain the
authority to choose whe-represents-their-side-of-the-JLMGtheir respective
representatives and will atlempt to have representation from each division. Each-side

O Tho haoco. ranraco o 0O = hroao- o
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: gem
chair-At no time will less than three (3) divisions be represented. The Union and

Management will each designate one member to serve as co-chair. The Union and
District shall advise each other in writing of the JLMC appointments, and changes to
such appointments. The two co-chairs will have equal responsibility.

chaits-The purpose of the JLMC is to provide a forum for discussing issues of
mutual labor/management concern. The Union and the District acknowledge that
neither shall use this committee for the purposes of collective bargaining. In the
event the District seeks changes in a District-wide policy, the item shall be placed
on the JLMC agenda for discussion.

staffingMeetings shall be held monthly at a site mutually determined unless

canceled by mutual co-chair agreement. The co-chairs will agree upon and send
all members an agenda for the meeting at least two (2) full working days before
the meeting. The meetings may be scheduled for duration up to two (2) hours as
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determined by the co-chairs.

pleyee—s—nesmal—weﬂedayAs a courtesy and to

assure adequacy of District staff for established work schedules, the Union
representatives Wwill be required to notify their immediate supervisor(s) of the date and
time for such meetings as soon as possible after the meeting is_scheduled and
noticed to the members. District staffing requirements will take precedence in the
scheduling of any meetings. However, union representative’s attendance shall not be
unreasonably denied for any reason including staffing.

diseussion-prior-to-submi

emergeneylf an emplovee is scheduled to work during the time in which the
meeting is held, the employee representative will be paid straight time pay for
attendance at. and travel related to, committee meetings (hours paid shall not
exceed the number of hours in the employee’s regularly scheduled shift). Hours
spent at JLMC meetings will be counted as regular hours worked for overtime
calculation. Overtime will not be paid if 2 JLMC meeting extends beyond the
employees normal work day.

M%mlew&has%%ammd%mmmuaﬂﬂe&eg%vame
preees&epb%%euﬁerdemeaﬂpbye&shalmave#%semeﬁty-emsm{eﬁmm
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Article 121. Safety

1. The District shall remain in compliance with the state and federal laws with
respect to the health and safety of employees during their employment. The
District will fumish at its expense any required personal standard safety and
protective devices.

2. The District has the right to adopt reasonabie safety rules in accordance with the
Federal Occupational Safety and Health Act and will notify the Union prior to
implementation. Should the District adopt a safety requirement that is more
restrictive or not necessarily required by OSHA, the District will notify and discuss
with the Union prior to implementation. Employees must follow safety rules as
stated and implemented by the District.

3. The Southern Nevada Health District Safety Committee, known as the Central
Safety Committee (CSC), will meet bi-monthly or more often if the parties agree.

4. The Union will appoint one union member to the Central Safety Committee from
each division: Environmental Health, Nursing, Community Health Services and
Administration and the Health District shall appoint a management representative
from each division as well. The Safety Committee shall be headed by two co-
chairs, appointed from the eight designated members with equal responsibility:
one appointed by the management and one appointed by the Union. Management
and Union shall advise each other in writing of the appointments to the Safety
Committee, and on written notice to the other, the Union and the District may
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change representatives from time to time.

5. The District shall provide appropriate administrative support to the Safety
Committee.

6. it is the duty of each employee to comply with all health and safety regulations and if
any safety or health hazard is detected by an employee, the employee shall
promptly report the safety hazard to the Health District. The Union shall promptly
notify the Health District of health and safety hazards, violations or problems of
which the Union is aware. The Health District shall have a reasonable period of time
to remedy any problems or situations. Within ten (10) working days, the employee
or the Union, -who submitted a safety concem shall receive acknowledgement from
the District Safety Officer or designee. Safety concerns not addressed to the
submitters satisfaction shall be referred to the Director of Administration. No
adverse action shall be taken for reporting employee health and safety concerns
to the Health District, the Union, and federal or state authorities.

lmaﬂs?émﬂe%eévaluaﬁeas

ermploy
W%@%#@%ﬁ%ﬁ%@@%@%h@ww
Waﬁea%pe%a%%ﬁheﬁmmed:&%up%&%ﬁm%ha
first-six-{6)-monthefollowing-employrment-and-anaus caf e
al%emea%w&hiﬁéhef&m%ngem%@mw@%%ha%%mﬂ%ﬁ#mwm%

perormed-during-the-ovaluation-peried-

2. JMWM%&eﬁ%ﬁ@%W&MhWW
gsewée%eepy—e#th%evdua&e%teih&empleye&—«&mgl@y@es hese-perfer
*&traelﬂﬁg-bel@w;emg%@n%ﬁmtm&%@t@%ﬂ-be—n@tét@é%&the%ugw&eﬁn
%meﬁ#asmmmwe#%awmama%ew
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86 eheue&&h&walueﬁeﬁ«eeﬁtam%na%ufat&eemﬁaemﬁhe

mayzpaeseﬁ%aﬁﬁate-—mfermaa@megapémgxe@mmem&aﬁéﬁssue&ﬁ%ﬁwaFehn
the-perferma saluation-The-sectior-manager-and-division-directershall-afier
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| Article 124. Outside Employment

1.

Each employee shall, during hours of active duty, devote the whole time,
attention and efforts to employment, and may not be required to perform any
service except for the benefit of the District. No employee of the District may
engage in any employment activity or enterprise which has been determined to be
inconsistent, incompatible or in conflict with the assigned duties or with the duties,
functions and responsibilities of the District. A conflict occurs whenever outside
employment:

A.

Involves the use for private gain or advantage of District time, facilities,
equipment and supplies, or the badge, uniform, prestige or influence of one's
District position, office or equipment; or

Involves receipt or acceptance by the employee of any money or other
consideration for the performance of an act required or expected to be rendered
in the regular course or hours of District employment; or

Involves the performance of an act in other than the employee's capacity as a
District employee, which act may later be subject directly or indirectly to the
control, inspection, review, audit or enforcement of any other officer or
employee of the District within the employee's division; or

Causes a decrease in the performance of assigned job duties as a District
employee.

A. Each employee wishing to engage in outside employment shall make

appropriate written request, using the Outside Employment form provided

by the District, for approval through their division director or designee. Prior

to undertaking any outside employment, approval must be secured. Approval

or denial of outside employment will occur within ten (10) business days of

receipt of the form. thereceipt-of the-request-for-approvalk

I e'l'l'al “':I .be provided-if wiit ulngi te tlﬂne. Ien_np"lelyl eel “l'.t“ a' lli| eaepl'lau wation-of
il 'de e'“f !elyu;eF “E “:9 District

. When outside employment responsibilities or hours change, the employee

is responsible for notifying the District by updating the Outside
Employment form. The employee will notify the District when outside

employment has terminated.

_ When the emplovee’s responsibility at the District change, management

has the right to ask the employee to update the Outside Employment form.
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Consensus Agreement reached on 12/15/14 at 12:17 p.m.
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| Article 153. Probation

42

1. All new employees shall be regarded as probationary for the first six (6) months of

employment;. £The probationary pericd may be extended one (1) time for a period
oftime-not to exceed three (3) months for any employee at the sole discretion of

the Ghief-Health-Officer-er-designreeDivision Director in consultation with the
Human Resources Administrator. Any extension shall require written notice of the
extension to the employee and will include a performance improvement plan.

2. The probationary period is a part of the selection process during which the District

shall determine whether the performance of the employee is adequate, and
whether the employee shall continue in the employment of the District. Each
probationary employee may be terminated at the sole discretion of the District, at
will and without recourse to any appeal or grievance process.

| Article 134, Employee Evaluations

4,

The District shall give each loyee a current copy of the classification
specification applicable to the position occupied by the employee via the intranet,

The District shall maintain a uniform and consistent performance evaluation
program for all emplovees of the bargaining unit. Employees in similar
classifications/positions shall be rated on established performance rating factors.
Employees shall be given a written evaluation of work performance by their
immediate supervisor within the first six (6) months following initial ment
promotion, and/or reclassification and annually thereafter—regardless-of placement
within-their salary-range.. -Evaluations shall be a reflection of the work performed
during the evaluation period, _

The supervisor shall review the performance evaluation with the employee and
provide a copy.of the evaluation to the employee. Employees whose performance
is tracking below average on any rating factor will be notified by their su ervisor in
a timely fashion that there are performance deficiencies. Supetvisors shall
provide these employees with written performance goals and guidance for the
employees to use in improving work performance, Following the review of any
performance evaluation, the emplovee is entitled fo provide written comments
within five (5) business days to be attached to the evaluation in their personnel

file.

In_the event a permanent emplovee's-overall-performance-israted-unsatistactory;
orif the-empleyee-believes the evaluation contains inaccurate comments, the
employee m

uest a review of the performance evaluation with-the
appropriate-section-manager-and-division-directorat the next level of
management, within five (5) business days, Upon receipt of request, within five
(5) business days a second review will be scheduled. At-that the second review,
the emplovee may present appropriate information regarding comments and issues
put forward in the performange evaluation. The section manager and division director

LR\ LB bR e e e
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shqlll appropriate consideration within five (5) business da e second
review, issue a formal decision upholding or modifying the performance evaluation.

7. Supervisory and Management staff failing to submit evaluations within the-reattired
thirty (30) days of the due date -period-will be subject to disciplinary gction.

8. Human Resources must notify the division of upcoming performance evaluations
due at least thirty (30) days prior to the evaluation due date.

8:9. The-evaluation date shallbe-adjusted-by-the-numberef-unpaid-heurs foremployees

o-have-eighty-(80)-ormore-heurs-of yppaidleave-dusi ne-vearevaluation
periodEach page of all evaluations and any related documentation shall be signed
or initialed as received by the employee.

| Article 165. Discipline, Demotion or Discharge

1. The right to issue discipline is vested exclusively in the District.

2
A. The purpose of disciplinary action is to be corrective and will be used by the
District to address work deficiencies, assist employees in meeting
performance standards, and to ensure that District polices/procedures are
followed.

B. Performance and behavior issues first will be addressed as an informal
counseling documented as a note to file start-as-eeaching-and-counseling
exeept except in egregious circumstances (i.e., a gross violation of
standards). Thereforepriorto-formal-progressive-diseiplines

verbal-counseling-and-coaching-of-an-empleyee: Counselling shalland
coaching-shall communicate to the employee that a violation of a work
rule, policy, or procedure has occurred or that the employee has
performance deficiencies that need to be addressed. Any-werk-+ule;
licy. i cablished work standard by which-4 | .
. - " hould

and-counselingrelates-to-work-performan
contain-direction-on-how-the-employee-may-m
standard—Coeashing-and-Ceounseling is not considered discipline. and
should-be-memorialized-in-a-memo-to-the-employee: Any written memo of
counseling and-ceaching-shall not be placed in the employee’s permanent
personnel file, Counseling documented as a note to file may be
considered in determining the appropriateness of progressive discipline for
a period of twelve (12) months-and-shall-net-be-considered-diseipline-but

Draft — 5/6/7/30/1426




3. The District will follow progressive discipline, unless circumstances warrant more
severe actions. Progressive discipline may include one or more of the following

steps:
| A
| B.

Documented Verbal Warnin j } X
Wiritten WarningSuspensien-of-ne-mere-than-twenty-(20}- working-days;

C. G——Final Written Warning With or Without SuspensionBemetion.; and

D. Termination.

4. Demotion may be considered in the disciplinary process at Management's discretion.

4.5. __The District may only discipline, demote, or terminate an employee who has

completed the initial probationary period under Article 15 with just cause.

| 56.  The action to be taken at each step ispurpese-ef-each-discipline-shall-be as follows:

A

B.

Documented Verbal Waming — Document a verbal communication given to the

employee that informs the employee that an offense has been committed,
and that a repeat offense that occurs within fwelve (12) months may result in

more severe discipline. It shall also contain direction on how the employee is
to correct the violation.

Wiitten WarningReprimand — Document a formal written communication to

C.

the employee that e-informs the employee that a_previously documentedn

. offense has—been-continueseemmitied, and that continueda repeat offense

that occurs within eighteen (18) months may result in more severe discipline.
It shall also contain direction on how the employee is to correct the violation.

Final Written Warning With or Without Suspension - Document a final

written_communication_to_the employee that informs the employee that a
previously documented offense has continued and _a repeat offense that
occurs within twenty-four (24) months may result in more severe discipline up
to and including termination. A suspension is not to exceed twenty (20)

business days may be issued in conjunction with the final Written Warning.
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Termination—is-the-dismissakofithe-omployee-frem-serdee-with-the-District=lhe
" potice-oftenmination-shalleontainthe-reasens-forthe-termination-and-past
diseipline-on-whish-the-District-relied-if-anyte-ssue-the-terminatien:

When an allegation is made against an employee(s), or when the District receives
an allegation against an employee and the District determines an investigation is
warranted, if the District determines it is in its best interest to remove the employee
from the premises, it may suspend the employee pending the termination of the
investigation. Any employee suspended during the investigation will be placed on
paid administrative leave. A suspension pending investigation is not considered
disciplinary action.

Any employee who receives a Documented Verbal Warning, Written Waming
written-reprimand, Final Written Warning and/or sSuspension-demetien or is
terminated shall receive a copy of the notice and shall sign a receipt to
acknowledge having received the document. Such acknowledgement of receipt is
not an admission to any allegations contained in the notice. A document in an
employee's file without signature or indication that the employee refused to sign the
document shall not be considered discipline.

Employees shall receive copies of all disciplinary notices placed in their personnel
files and shall have a right, within tenfive (106) businesswerking days of issuance of
the disciplinary notice, in addition to any appeal and/or grievance rights, to submit a
written rebuttal. The written rebuttal shall be reasonable in length, relate directly to
the disciplinary notice and be filed with the disciplinary notice.

Documented Verbal Warnings, Written Warnings, and Final Written

WarnlngsWnt@en—Repnmands shall be removed from an employee's activeefficial

personnel file and placed in_their confidential file upon employee’s request
provided, howeverafter-eighteen—{18)-menths-have-passed-with-re_no additional additional

disciplinary notices haveing been issued to that employee_and the discipline is no
Ionger actlve conS|stent wnth section 6 (A), (B), and/or (C))

An employee of the District shall be entitied to have a union representative (field
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representative or union steward) present during an investigatory interview which
may result in discipline of the employee being-irvestigated:
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—evArticle 176. Biseipline-Grievance Appeal-and Arbitration Procedure

4

1

. It is the goal of the grievance and arbitration procedure to attempt to resolve the

drievance at the lowest level possible with the least amount of time and resources. Prior
to filing an official grievance, the informal resolution process will be utilized.

Informal Resolution

A. Discipline

In_the event that an employee disputes an issued discipline, the union will
request, and the District will participate in an informal meeting(s) between the

employee, a union representative, and the appropriate District Representative(s)
in an effort to resolve the dispute. The request will be submitted within ten (10)

business days of the issued discipline, and the meeting will be scheduled within
ten (10) business days from the receipt of the request.

Within ten (10) business days of the ihformal meeting(s), the Human Resources
Administrator shall send a written response by cerified mail to the Union
representative with copies to the Division Director and the employee.

B. Contract Interpretation/ Application

In the event of a dispute identified by the Union, the field representative or

steward shall first request an informal_meeting(s) with the supervisor or the
appropriate District designee and attempt to settle the dispute. In the event of a
dispute identified by the District, the District shall request a meeting(s) between
the designated management representative and a representative designated by
the union in an effort to settle the dispute. The meeting shall be requested within
ten (10) business days of when the interested party became aware or should
have been aware of the events or circumstances giving rise to the dispute. The
meeting shall be scheduled within ten (10) business days from the receipt of the

request from either party.

Within ten (10) business days of the informal meeting(s), the Human Resources

Administrator shall send a written response by certified mail to the Union

representative with copies to the Division Director and the employee. When the
dispute is initiated by the District, the same process will apply.

C. Grievance Procedure
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If the dispute is not settled, a formal grievance may be submitted within ten (10
business days of the date the response was received by the Union or the District.

The grievance must be submitted to the Human Resources Administrator utilizing

the designated form (see exhibit ). A grievance hearing shall be scheduled
within _ten (10) business days from receipt of the formal grievance. In_a

grievance, the Human Resources Administrator, the affected Division Director or
designee, the Union Representative and the affected employee if any, will attend

the grievance meeting.

The Human Resources Administrator/Union—The-division-director-or-histher or
designee shall have fiveten (610) werkingbusiness days to provide a_written

statement with a decision uphelding-the-discipline—modifying-the-discipline—or
removing-the-disciplineresponding to the grievance. Such statement will eentain

thereasons-for the-desisionbe sent ~with-a-copy-to the-employee-the-employee’s
personnelfile-and-the YUnienfiling party and contain the reasons for the decision.

D. Mediation Procedure

Upon mutual agreement, the parties may request Federal Mediation Conciliation
Services (FMCS) Mediation to resolve the grievance prior to the cancellation date for

arbitration. When _a_settlement is reached through mediation, a settlement

agreement will be signed by both parties. The grievance may proceed to arbitration
if a setilement is hot reached.

E. Arbitration Procedure

If theeither empleveeparty disagreess with the decision, the grievance may be
referred to arbitration by written notice from-the-union-erfrom the party who filed
the grievance within fiveten (105) businesswerking days from receipt of the written
decision.

Starting with the Union, the parties will apply on_an_alternating basis to FMCS
arbitration services division or American Arbitration Association_(AAA) for a list of
seven (7) arbitrators. Once the list is obtained, the party who did not apply for the list
will strike the first name_and thereafter the parties will_alternate striking names until
one_arbitrator remains. Each_party will have the right to reject one panel of
arbitrators. _For example, if the FMCS panel of arbitrators is rejected, the parties will
jointly request the AAA to furnish a panel and selection will be accomplished in the
manner stated above. Both parties will make every effort to mutually establish the
issue(s) to be arbitrated in advance of the arbitration hearing date.

The arbitrator shall hear the submitted grievance as soon as possible, and shall
render a decision in writing within 60 days of the receipt of post hearing briefs, if any.
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3.

Arbitrator's Authority

4.

The Arbitrator shall have no power to add to, subtract from, or change any of the
terms or provisions of the Agreement. His or her jurisdiction shall extend solely to
claims of a violation of specific written provisions of the Agreement and involve
only the interpretation and application of such Agreement. The award shall be
based upon the joint submission agreement of the patties, or in the absence thereof,
the questions raised by the parties in respect to the specific interpretation and
application of the Agreement. Further, the arbitrator's decision will be final and

binding upon all parties concerned.

Grievance/ Arbitration Expenses

5

All_fees and expenses related to the_arbitration_shall be shared equally by the parties.

‘Each party will bear its own expenses of representation and presentation of its case,

including witnesses, and including the cost of any transcript for the party's own use. All
expenses_associated with an individual employee grievance and/or arbitration which

has not been approved by the Union shall be paid by the employee.

+——Defitors

In this Articlé the following definitions shall apply:

Add to Definition section Article 2
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| Article 197, Personnel Reduction

1.

o . tainst
isions-ofthisA ¢t shalld hereinaf

employees-coveredy

preseribed-When the District deems a reduction in force is necessary, it shall
provide notification to the Union no later than notification is provided to the affected
employees. Meetings with the Union for discussion of the effects of the proposed
reduction will be scheduled upon request. Reductions shall be accomplished in
accordance with the following provisions:

A

Requests shail be made for volunteers in the affected classifications within
the division.

. tition f tention-shall belimited-fo-oft l holding
positions-in-the-affected-classifications-within-the-divisionAny employee
subject to layoff can accept and/or request a voluntary demotion to a lower

classification that they are qualified to fill providing a position vacancy exists.

Temporary and-initiat-prebatienary-positions within the_affected
classification, within the division, within-the-Bistrict-shall first be eliminated.

Probationary employees in the affected classification, within the division,

shall be subject to layoff before layoff of reqular full time employees.

Part time emplovees in the affected classification, within the division, shall be subject to

layoff before reqular full ime

1. The determination regarding a layoff of reqular full time employees shall be

based on the following criteria_applied to the affected division(s):

ttootod-divisi
be-reduced-Seniority within the classification.

B Therelati ority of i I i the affested.classification within

the-given-division In the event two (2) or more employees have the same
classification seniority, District seniority will be used.

In the event two or more employees have the same seniority, in the classification and

within the district, active discipline history will be considered. In the event no discipline is
documented the last four digits of the social security number will be used retaining the

employee with the highest number.
An emplovee subiect to layoff can move back to the most recently held vacant position

within the classification series within the division. If the position is held by another
employee the person with the most classification series seniority retains the position.
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B:F.

An employee subject to lavoff can move back to the most recently held vacant position. If

the position is held by another employee the person with the most District seniority
retains the position.

An employee subject to layoff that moves into a lower paid position will receive a

minimum 5% reduction in pay. not to exceed the top of the lower position pay scale. .

2. E Employees laid off Fermination-under this rule-shallrequire-the

giving-ef-bargaining agreement shall receive at least six (6) week's notice,
payment in lieu of notice, -or-paymentin-any combination of notice and
payment. A copy of the notice will be provided to the Union.

ed-to-the-Chief-Health-Officer-through

Proposed-ayofisherminations-may-be-appeal
the-ereation-of-a+Reduction in force appeal committee-as-follows:

A

In-the-event-ofConcurrent with the announcement ofa reduction in force, an
appeals committee will be formed. -£The Union will-seleet-two-(2)
representatives-and the District will select two (2) representatives who inturn
will select a fifth member who shall serve as the chairperson of the

committee. comprising-a-reduction-in-forcefact-finding-commitiee:

These-representatives-shall-selectafifth-memberwhe-shall-serve-as-the
Employees subject to

chairperson-of-the-committee-to-hearsuch-appeal{s):
reduction in force may, within five (5) business days of receipt of notice
request an appeal in writing to the Union and/or HR Administrator to review

the facts related to their individual concerns related to the process.

Within ten (10) business days of receipt of the appeal, tFhe committee
shall review-the-appeal, investigate-any-allegations;-and receive statements
from the appealing employee, the division director and/or any other relevant
persons as determmed by the committee. The commiittee shall-submit-a
jef Health-Officerwithin-seven{Acalendar
elestion-of- the-fifth-memberwill serve as advisory committee to
the Chief Health Officer and recommend action as they may agree upon. -The

commlttee shall a!s&state-a-reeemmended—aeﬂelwpen—a—majenw-vete-ef-the

eemmatte&members ubmlt a statement of fi ndmgs to the Chlef Health
Officer within ten {10) business days of the review. The commitiee shall also

state a recommended action upon majority vote of the committee members.

The Chief Health Officer shall review the faet-finding-committee’s report and

issue a decision that either adepts-the-fast-finding-committeeaccepts or
rejects the recommendation.-denies-the-appeak-o0r, in-the-eventtheres

no-fact-finding-committee-recommended-astionat his/her discretion, directs
the implementation of some other action. The decision of the Chief Health
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Officer is final_and binding.

| 3. RecallA/sluntary- Derotion

A

Adi-persennebwho-are-affested-by-reduction-in-foree-shall-have the-rightde
volunteer-fordemetionto-alowerclassification-that they-are-qualified-to-fill
providing-a-pesiionvasaney-exists-

| BA. Any employee demoted or terminated-aid off from employment under this

article shall have their name placed on the District's recall list for a period of
eighteen (18) months. These employees shall be notified erce-by-certified

mailreturn-receiptrequestedat-their-lastknown-addressby documented

contact and must and shalimust respond within

fourteen{14)-calendar-days
of receipt-by-certified-mail-orin-person-forty eight (48) hours that they are

accepting any offer of re-employment en-the-date-speecified-in-the-offeror

they sha!l be deemed to have refused the offer of re-employment irthe

days—eﬁnmhag—%he&smet—may—pmeeed%—ﬁm—the-pesmen«An employee
who refuses the offer of reemployment or fails to respond withinfourteen
{4)-days-shall be passed over for that position and shall be entitled to one
(1) additional offer of re-employment within the eighteen (18) month recall
period. Should a second offer be refused or unanswered, the employee shall
forfeit all seniority and/or rehire rights and privileges.

Whenever positions become available ir-a-class-within the eighteen_(18)
month recall period, personnel who have been laid off or reduced-in-grade
inthat-elassdemoted shall be recalled in inverse-erder-of-fayoff-orreduction
in-gradeorder of seniority to the position they held at time of lay off or
demotion.

Providing a position vacancy exists, laid off or demoted employees may be
offered, within recall order a position of equal or lower salary schedule
assugnment within their former position's classification series;-€:g=
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| Article 2018. Vacancies

The Union acknowledges that the District has the exclusive right to fill or not fill

When a new position is created or an existing position becomes vacant in the
bargaining unit, the Chief Health Officer or designee shall determine if the vacancy
is to be filled by transfer, rehire, re-employment, in-house closed promotional

It is the mutual intent of the District and the Union to provide the highest level of

service possible to the public. lHs-the-intent-of the Districtto-promete-from-within
when-itis-in-the-bestinterests-ef-the-publie-te-de-so—The decision of the District as
to use of in-house closed promotion or open competitive method for filling an open

Once the position justification has been approved the position will be posted

within five (5) business days. The notice of the vacancy will be posted within the
District for at least ten (10) business days. The District may extend the posting

In addition to posting vacancies on the intranet, internet (open competitive
recruitments onIy), and bulletin boards, Human Resources will notify employees of
all vacancies via the District e-mail system. These notices will post within the District
system concurrently with the external posting dates. The notice will include the
classification title, salary schedule, type of recruitment, current vacancy location
and Intra or Internet link for further information and access to the application

Positions may be posted and advertised outside the District concurrently with’

their internal posting. If the vacancy is not filled through the preceding
procedures, applicants from any other source may be considered.

A vacancy filled by a demotion does not require posting. When an individual's job

classification within the bargaining unit changes title, no vacancy exists and no posting is

A vacancy filled by a transfer or management reassignment, in a position that is equal to

the employee’s current position, may be solicited for interested staff or posted unless a

1.
vacancies and make reassignments.
| 2
examination or open competitive examination.
3.
position shall not be grievable.
34.
period for any vacancy.
| 5.
process.
6.
7
required.
8.
business need dictates otherwise.
9.

If a current employee who applies for a position is determined not to meet the
minimum qualifications of the classification specification-te-proceed-in-the
exarination-proeess, the employee may request written explanation detailing the
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| 10.

reasons for the determination-neluding-therelevance-efthe-qualifieations. Such
response will be provided within five-ten (610) business days of receipt of the

If there are five or more qualified applicants, the top five will be allowed to
interview for the available position. If there are less than five qualified applicants for
a vacant position, all of the qualified applicants will be interviewed.

40-11. In all cases, the employee selected must possess the ability to perform the duties of

the position and meet the qualifications and department-specific preferred

Article 19 - Acting Appointments

1. An Actina appointment for a vacant permanent position will be for an initial period of not more
than six (6) months (13 pay periods). This initial time period may be extended for up to an

additional six (6) months upon the request of the Division Director. The Union will be advised by
Human Resources of a requested extension prior to a final determination.

2. _Acting appointments and extensions require written authorization from the Chief Health Officer or
designee.

3. Acting anpointment requests will be made in writing by the Division Director, and will not involve a
formal selection process.

4. Postinas of vacant positions will be consistent with the requirements outlined in Article18
Vacancies.

5 An emplovee can have additional duties and authorities assigned to them on a temporary basis to
fill in for an absent or vacant position by being appointed in an "Acting” capacity.

6. An employvee who is temporarily assigned to fully perform the functions of a classification in a
higher salary range will receive out-of-class pay pursuant to Article 21, Section 6(A).

7. The decision to fill reqular, full-time vacancies on a temporary basis pending the completion of
selection procedures will not be grievable.

Article 2220 ages

1. 4. ————The District and the Union agree to maintain a fourteen (14) step
salar hich reflects.
2—
3—A.——The-one-and-one-eighth-pereent{1-1/8%)-change reguired by tho PERS
4—
AB. No general increase for FY432015;
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g —_No general increase for FY442016,

No general increase for FY2017

2._Only current active bargaining unit eligible employees as of October 1, 2014 who
were hired on or before July 1, 2014, will receive a one-time payment of one and
one half percent (1.5%) of the employee’s annual base salary that will be
distributed on the first pay period of October 2014.
e

5.3. An incumbent within a specific job classification will not be paid ata
lower rate than a new hire within the same classification. If the incumbent's rate
is_lower he new hire's rate the incumbent's rate will be increased to the new
hire's rate.

6:4. 3——0n initial hire, an employee will be eligible for a maximum

of one (1) step salary increase at sucg &L_ngletlon of the initial probationary
period.

7.5. 4~—AD_QXM_Q_BJD_Q!0Y__JMDQJ§JQ_GG assified to a new position
having a higher salary schedule will be eligible for a maximum of two (2) ste
after co tion of one (1) vear in the new classification.

8.6, When an employee is promoted, the employee shall be

ntltled tg entitled to the lowest step in the higher salary schedule that provides a
minimum of five (5%) percent over the salary rate last received up fo the
M@_@ s_ﬂ_@ngg_t@:@m&dﬂﬁw
in the lassification, t loyee will also be given a one
increase at tbe previous salary sga_lg._'mg_r_\gx_t_&g '!DQLLQ;MMMMQL!Q
(12) months after the date of the promotion.

9:7

8. B— It is not the intent of either party to permanently s stOp the practice of annual
two_step increases for employees who have not reached the top of the pay scale;
rather this is the parties’ attempt fo to alleviate conc grns dug;lg;;ne current economic

crisis, The parties look forward to amicable negotiations roved
economic environment in the future wherein a return to two g;z step increases can
be reinstated.

40:9. This article will be reopened for negotiation for FY2018 and FY2018.
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A ] oyee' i i
language, including sign language, a minimum of 15% of the time; and
C. TIhelicensed employees who provide clinical services who have

s lly passed a Biling Oral Proficienc Examination ét an
Intermediate Advanced level. Competency testing verifies fluency in
English and the required language or languages, Written proficiency

examinations may uired if the em ‘ ' duties require
written communication skills in the second language,
| __OR

- Forallothere es who have successfully passed a Bilingual Oral
Proficiency Examination at an Intermediate Basic level. Competency
testing verifies fluency in English and the required language or languages 5
Written proficiency examinations may be required if the employee's assign

| 2 The parties further recognize and agree that:

A.___Payment of bilingual pay to an emplovee will not occur simply because the
employee is bilingual and occasionally uses bilingual skills in the course of !
their work; However, employees who are bilingual but do not receive ;
bilingual pay are not required to use their bilingual skills.

B. ___The employee's regularly assigned duties must require the use of the second
language for communication, defined as:

An encounter in which information is directly exchanged between a District

employee and a client or associate who speak a common language, and/or

D. __ Bilingual premium pay shall be $75.00 per pay period in a stipend form for
each employee determined to be eligible pursuant to Section 1 herein.
Eligible half time employees will be entitled to $37.50. The stipend will not be
included in the base pay and.is not used in the calculation of PERS or
longevity; and

E Approved bilinqual pay will be subject to biannual re-guthorization according

"~ tothe conditions specifi ion 1_herein, with the exception of bilingual
/ears_under

g[OﬂQiéEQ! examinations which may be required ever (2) ]
the reauthorizati h eeded if there are concerns reqardi

i Draft - 5/6/1426



communicate in the second language

Bilingual pay will cease when the employee is {ransferred, promoted, or demoted to
a position which does not meet the requirements of Sections 1 (A and B) herein, as
determined by the M_LMlQDAMMQMMM
refer services where deeme g gggrogga;g and
_,__u_&l g District will

uire a sec tlQDQLDBﬁdiQL&ELUIidICtate
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| Article 242. Hours of Work, Overtime, Call Back and Premium Pay

1. Hours of Work

A.

1.

The standard work week for employees covered by this Agreement shall @
consist of forty (40) hours, comprised of five (5) consecutive eight (8) '
hour work days, exclusive of the daily lunch period. The standard
workday-shall be eight (8) hours-between 06700 (67:00 am PST) and
end at 1800 (6:00 pm PST.) Current work groups working various
different shifts shall continue existing scheduling practices.

Employees will be granted one fifteen (15) minute work break for each
period encompassing four (4) hours during the course of their shift(s). In
the event an employee is required to work four (4) hours or more beyond
the end of their standard scheduled shift, the employee shall be granted
an additional fifteen minute work break at the beginning of the overtime
period. Meal breaks are neither time worked nor time on pay status. The
unpaid meal break shall be at least one half hour long and near the middle
of the employee’s shift. Supervisors and section managers are
responsible for scheduling work hours, break times and meal periods
based on the District's needs and public service requirements. Employees
who are required to return to duty by a supervisor during their meal break
shall be placed on paid status. An employee shall not remain at the work
station during the meal break.

- Employees working a 5-day, 40-hour week (designated 5/40) shall work

eight (8) hours per shift for five (5) shifts within the official workweek, and
shall receive two (2) consecutive “24-hour periods off.”
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2.

D.  -Employees working a 4-day, 40-hour week (designated 4/40) shall work
ten (10) hours per shift for four (4) shifts within the official workweek, and
shall receive three (3) “24-hour periods off” of which two (2) 24-hour
periods must be consecutive.

E. Employees working an Alternate Work Schedule (AWS) shall work the
: approved and agreed upon work week and scheduled biweekly work
cycle.

F. When a critical, temporary business need indicates, District supervision
and the employee may agree to adjust an employee’s work schedule on a
voluntary/temporary basis as an Adjusted Work Week (AWW)-within-the
established-werk-week If there are no volunteers management may assign
with a minimum of two (2) week's notice, a mandatory adjusted work week
no more than four (4) times per year or once every three months, per
employee. These mandatory adjusted work weeks will be assigned by
each division, section or program, on a rotational basis, by reverse
seniority and posted. Employees may expect to work their regularly
scheduled work hours without persistent temporary schedule changes.
Any required overtime hours shall be recorded as such and will be
processed as paid overtime unless the employee requests comp time
payment and is eligible for comp time accrual at the time of request.
Adijusted work weeks shall hot be used to establish permanent work
schedules within a program, section or division.

Overtime Pay / Comp Time in lieu of Overtime Pay
A. Overtime pay is additional compensation earned by an employee,

1—Reqularly scheduled shift — Compensation shall be earned by an
employee -who is held over or is requested to report early foren a
regularly scheduled shift; eris-requested-to-reportearly-fora
ted-shift-that will exceed the employee’s normal
work hours_or a regularly scheduled day off.
2—
1. Paid non work hours (vacation, sick leave, personal leaveday,
comp time) are not counted as hours worked when calculating daily
overtime eligibility.

B. Adiusted work week - When business need indicates, District supervision
and the employee may agree to adiust an employee’s work schedule on a
voluntary/temporary basis as an Adjusted Work Week (AWW) within the
established work week, Compensation shall be earned by an employee
who works more than forty (40) hours in one week. Weekly overtime
eligibility will include all scheduled paid time within the week \Weekly

overtime-eligibility-wilHinclude-all-paid-time-within-the-week:
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F.

a. The District will continue to utilize adjusted work weeks as
mutually agreed to cover minor adjustments to scheduling daily

work hours.

Scheduled Overtime is when an employee is required to report for duty at
a tlme that is more than twelve (12) hours after notlce is g|ven

timeThe District shall include time spent traveling to and from the location
to which the emplovee is reporting for scheduled overtime as time actually
worked. -

All overtime must be officially ordered and/or approved by the division
director or designee. Overtime will be paid at one and one-half (1'%2) times
the eligible employee’s regular rate or, upon the employee’s request, may
be credited toward the employee’s comp time balance up to a maximum of
forty (40) hours total comp time accrual.

Non-Exempt bargaining unit employees will be compensated at an
overtime rate of time and one-half (1%) for hours worked in excess of their
regularly scheduled shift (e.g., 8, 9, 10-hour shifts) in one work day or forty
(40) hours worked in any work week. Employees may be required to work
overtime.

. jock ofthree{3 e followina-ratification-of thi

éeseﬂbedqﬁ%—abeve—the—pames—agree-te»submﬁ-thee*empt
status-of these-classifications-to-arbitration-for-the-sole-purpose-of
identifying-whether-or-notthe-pesitions-are-to-be-treated-as-exempt
ornon-exemptforthe-purpese-of-overtime-

Overtime will be added to the payroll for the period during which work is
performed. Overtime will not be paid for work periods of less than fifteen
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(15) minutes; however, employees will not be regularly required to work
over their regular shift for less than 15 minutes.

When practical, overtime shall be offered to employees within a work
group on an equal basis depending on the skills and abilities of the
employees. Supervisors and Section Managers shall work with the
employees in the work group to develop an equitable and mutually agreed
upon overtime scheduling system in each work group and reduce it to
writing. Disagreements on the fairness of the scheduling system shall be
referred to the Division Director for resolution. If the matter is not
satisfactorily resolved at the Division Director level, the matter may be
referred to the Chief Health Officer for consideration.

Compensatory Time

A

All hours of work officially approved and/or ordered as overtime in excess
of an employee's normal work day or work week may be accumulated as
compensatory time in lieu of overtime pay when requested by the
employee. The purpose of compensatory time is to allow employees to
accumulate compensatory time as a voluntary alternative to paid overtime.

Compensatory time will be calculated on a time and one half (1%2) rated
basis. No employee eligible for overtime will be required to accumulate
compensatory time rather than paid overtime.

Use of compensatory time must be approved in advance by the
appropriate supervisor or division director in accordance with established
leave policies. Approval of compensatory time use shall be subject to
District staffing needs.

Accumulated compensatory time may not exceed forty (40) hours.
Employees will be compensated for any unused accumulation of
compensatory time at the time of separation from District service.

Call-back Pay

A

Call-back pay is compensation earned for returning to duty after the
employee has completed a regular shift, and is off duty for any period of
time and is requested to return to duty with less than twelve (12) hours
notice. In emergency situations requiring immediate attention where the
division director or designee feels that it is necessary to call back one or
more members in the department, an employee shall be paid overtime on
a time and one-halif (1%%) rated basis. Said employee shall be paid for a
minimum of three (3) hours regardless of having worked less than three
(3) hours. However, in the event that the period of call back extends into
the employee's normal working shift, such employee shall be paid only for
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the time actually worked in addition to the normal working shift. If the
period of call back exceeds three (3) hours, the employee shall be paid for
the amount of time actually worked.

An employee who works less than three (3) hours on the initial call back
and is then called back a second time during the initial three (3) hour
period shall not be entitled to any additional overtime pay unless the
aggregate time worked for both occurrences shall exceed three (3) hours,
in which case the employee shall be paid for the aggregate time so
worked. In the event an employee is called back for a second time after
the expiration of three (3) hours from the first call back, the employee shall
be paid for a minimum of three (3) hours for each call back.

Employees who are called back on a holiday shall be paid at the rate of
time and one-half (1%4), for all hours worked in addition to holiday pay at
the employee's hourly rate of pay as provided under Article 264-.

The District shall continue the current practice of including time spent
traveling to and from the location to which the employee is reporting for
call back duty as time actually worked.

5. Standby Duty

A

District service needs may require 24 hour response capability. In order to
address this need, standby duty is scheduled by the division director and
section manager.
Employees-shall-be-duly-compensated-for-accepting-standby-duty
assigaments: Supervisors will be available on a rotational basis for
administrative support to Standby duty as part of their routine duties.

41— Standby-duty-pay:-Employees-on-standby-duty-shall-be
compensated-at-a-rate-of-$50-per-24-hour-shift-on-standby-dutyor
$350ﬁepweek—lf—stanéby—a&5ignmen¢s-we—madeweemy—8¥aﬁdby
pay-will be-paid-in-the-payroll-for-the-period-during-which-workis
perfermed-

2= Telephone-pay-Employees-on-standby-duty-shallreceive-telephone
Wmmmeemem&up%&&mammf—s%y—(@@)—mmu&s
foreach-hour

If a Supervisor en-standby-dutycovering administrative standby duty
must report for on-site duty, consideration of the time worked will be
given for subsequent schedule adjustment by the unit manager.the
astuaHtime-spenton-duty-willbe-compensated-as-overtime-pay-or
compensatory-time—Employees-on-standby-duty-are-ineligible-for
callbackpay-
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6. Out of Class Pay

A

When a permanent employee is assigned, in writing, to work on a
temporary basis in a higher classification, for five (5) or more consecutive
working days, the employee shall be paid at the lowest step equal to at
least 5% above the employee’s regular hourly rate of pay for the entire
period. Such assignment must be approved in writing by the section
manager and division director in advance and shall be given to the
employee at the time of assighment. Emergency assignments must be
confirmed in writing within one business day of the assignment by the
Section Manager and Division Director. Managers will not rotate/change
out of class assignments of three (3) days or more in order to avoid out of
class pay.

These provisions do not apply to employees who voluntarily accept the
opportunity to train and improve their effectiveness in the higher
classification. Insofar as practical such opportunities will be provided to
qualified employees on an impartial and equitable basis.

7. Shift Differential

Shift differential is defined as the amount of compensation paid to an employee
in addition to the employee’s normal hourly salary for working a regularly
scheduled shift other than day shift. A regularly scheduled shift is a shift created
by the division/section that is the same schedule for at least a month. Any
employee working a regularly scheduled shift that begins prior to 4:00 am or
ends later than 9:00 pm must be paid a shift differential equal to one doliar
($1.00) per hour for the entire shift.

| Article 3623, Use of Personal Vehi ut of Jurisdiction Travel
| 1. Personal Vehicles

A

When a Health District employee is required to utilize a private vehicle for
District purposes, the employee shall receive monthly reimbursement at the
Reimbursement shall be based upon verification of miles driven, in
accordance with District Policies and procedures. In addition, eacth
the employee shall receive an allowance of $50.00 for 200 or more miles
driven during the calendar month.

(1)___Mileage driven during normal work hours on District business;
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__Mileage driven from the employee's home to a work location(s) and
home when working scheduled overtime or call back.

{3)___Mileage driven to or from work, other than for scheduled overtime
or call backs or for personal business during a work day is excluded
from any form of mileage payment.

2. Bargaining Unit Employee Travel Out Of Jurisdiction

A. aj

ini emplovees shall have their travel arrangements made
in_accordance with the established District fravel policy. Designated

traveling employee when the travel request is submitted for approval and
shall make a reasonable atfempt to schedule the fravel accordingly if the
ished District frav icies.

(1)  Anempl eciai 1- i
All time spent traveling will be hours worked.

(2) [ravel that keeps an employee away from home overnight is travel
away from home. Travel awa home is time wo n.it
cuts across the employee’s normal workday or during normal

working hours on non-working days. Thus, if an employee reqularly
works from 8:00 a.m. to 4:30 p.m, from Monday through Friday, the
travel time during these hours is considered hours worked on

Saturday and Sunday. Consideration of an Adjusted Work Week
may be given when extended travel hours fall outside of the regular

work hours.
(3)___If an employee is required to drive a vehicle as the mode of fravel

on out of fown overnight travel, the time from home to the
destination and the destination back home is hours worked.

C.___ Unless otherwise mandated by other requirements, including grants and other

funding sources, employees trav on out-of-jurisdiction_business shall receive food
and incidentals at a per diem at the rate set by the General Services Administration for
the cit ates on which the employee is traveling. An employee whose travel time

stalus encompasses less than an eiaht (8) hour day shall receive a per diem at 75% of
GSA,
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| Article 264, Holidays

1. The following 8-hour holidays shall be paid legal holidays for all members of the

| (1)  January 1% (New Year's Day);

| (2  Ihid Monday in January (Martin Luther King's Birthday):
| (3)  Third Monday in February (Washington's Birthday);

l (4)  Last Monday in May (Memorial Day);

| (6) July4™ (independence Day):

I (6)  Eirst Monday in September (Labor Day);

| (7)  LastFriday in October (Nevada Day);

| (8)  November 11™ (Veteran's Day);

| (9)  Fourth Thursday in November (Thanksgiving Day);

I (10)  Eourth Friday in November (Day after Thanksaiving),
| (11) December25™ (Christmas Day);

| (12) _Floating Holiday

2. Each District employee covered shall be entitled to one (1 8-hour Floating Holiday

anpually, which will be credited January 1°., Said holiday must be scheduled in
advance by the employee with the supervisor and must be taken during the calendar

year in which itis earned.

3. The District will observe as a holiday any day appointed by the president of the
United States, or the governor of the state of Nevada for public fast, thanksgiving, or
as a legal holiday except for any presidential appointment of the fourth Monday in

4. If any holiday listed above falls upon a Sunday, the Monday following shall be

observed as a legal holiday. If any holiday listed above falls upon a Saturday, the
FEriday preceding shall be observed as a legal holid ay. Employees whose scheduled

days off fall on holidays because they work other than the standard work week (that
is, Monday through Friday) are entitled to eight (8) hours of holiday bank time that

will be used to cover the time difference between the holiday hours available and the

| Draft — 5/6/1426




.5_}-

time needed to compensate the employee for their normal shift, Holiday bank hours

can be used for other time off regg;g sts \_/yiih with the understanding that if there are no
S acgl in_the employee’s holida! s heeded { e up th

difference between the holiday hours paid and the employee'’s normal shift shall be
taken from accrued vacation.

Any accrued holiday bank hours will be paid upon termination of employmen

Emplovees classified as overtime exempt who are required to work at least four (4)

Emgggﬁgs on an approved adjusted work schedule (AWS) wil with shifts in excess of

hours on a designated holiday will be entitled to earn holiday bank hours in four (4)

hour increments not to exceed eight (8) hours. Holiday bank hours earned by
exempt employees must be used within 60 days of being earned.

eight hours will be charged wgme_ag.g.,ggna_e_ﬂumbmf_vagaimmngm_eaL
holiday that occurs on a scheduled work day that the emplovee does not work.
(Example — an employee working 4/10’s will be charged two (2) hours of ' vacation
time for each holiday in order to assure a paid 40-hour work week.)

76.___Any employee scheduled to work or called back on the holiday will be paid holiday

in addition to overtit nsatory time earmed in accordance with Aticle
242, Hours of Work.

87, Employees working less than a full time schedule have a prorated paid holiday

schedule based on hours of work.

Articlo22—\Wages

J———The-District-and-the-Union-agree-to-maintain-afourteen-ti4)-step-salary-plon

A The-one-and-one-cighth-percent-(+18%)-change-required-by-the-RERS
emgbye%awm%en@ba&emmas&ﬂ%geﬁ&eﬁ%y%—%%

G——No-general-increase-for-FY44-

2 An-incumbent-within-a-specificjob-classification-will-net-be-paid-at-a-lewer-rate

thap-a-Rew-hite-within-the-same-classification—If-the-incumbents-rate-islower
thap-the-new-hire's-rate-the-incumbentis-rate-will-be-increased-te-the-rew-hire's
sates

MW%J@%M%%@%W?%%&

%Wﬁ@%s%&&&e@@&&%#e%ﬁl@ti@#@féh&iﬁkiakp}%baﬁeﬁa%%
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The District and t ‘ '
g_rg_sLanir_eﬁxa_qgiLqm_thﬂLdungs_a_\nd for attending to personal business.
‘ 1. Employees shall be eligible to take vacation after completion of six (6) months of

continuous servic ;

| 22 Vacation Accrual

A__“\La.g_atﬁn_smu.,agc_e_frgmwiﬁeﬂdate_eie.n_tm on duty to those employees
except those emploved on a less than twenty hour or temporary appointment

ba_sﬁs.s@

Ammggiwww_g full-time basis
emploved in the classified and exempt service shall earn credits on the
following basis:

0 to 1 Year- 80 Hours per Annum (.03846 Hours/Paid Hour)
1108 Bmﬁzlwﬁwr§_p_jnagm=(gﬁm9ﬁwrﬂ3and Hour
&to_13_Yea[s 144 Hours per Annum (.06923 H9u1§/Pa|gl ggur)

Draft - 5/6/1426




C. All accumulations will be computed on the basis of paid hours, excluding

overti ice; part-time em ees worki 20 6u S

or more per week shall be granted vacation on a prorated basis, Unpaid
hours will not be used to compute vacation accruals.

| 3. Vacation Usage

A.____Vacation may only be taken with apwmlwmm__u
manager. District staffing gg_ggg are to take precedence. Subject to such

not s ecific lly cov red the pro LQ__Q_&_Q_&LQM

an _er tojlm_xLent_tbgt_yacatlon has been accrued.

B.___An employee may request vacation up to six (6) months in advance of the
requested date(s), Barring any specific staffing conflicts, such leave requests
shall be aggroved or denied. and returned W|th|n 14 calendar days of

§ i mployees within the worl iven preference in
being scheduled based u e of submission and District seniority.
This means that the first person submitting a vacation requeston a
calendar qggttam_n@lj%m%@%—_@ﬁmﬁ
classification with gre: t
same calendar day.

C. ___Anempl esiring to d vacation time may request approval at
any time. Leave requests should be submitted in person to the employee’s
supervisor. '

D. Vacation leave requests surrounding major holidays will be approved on a
rational basis within a work group or department when necessary to provide

equal opportunities for all staff.

| 4.__ Annual Vacation Carryover
‘ A, Vacation credit may not be accumulated at t the beginning_ of any calendar

year to excee exceed >d twice the employee's annual allocation — maximum
accumulation based on years of service as follows:

| 0 to 1 Years — 160 hours
| 1 to 8 Years - 240 hours

13 Years and Over — 320 hours
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B._____Amounts in excess of the above schedule at the beginning of any calendar
year shall be forfeited or, with written permission of the emplovee, all or part
of the excess may be transferred to the CatastrephisDonated [ eave Bank,

in writing,

C. ___ Human Resources will notify emplovees in writi October 31% of each
vear if thev will exceed their maximum vacation carryover by December 31
of the same year.

1. 5. Vacation Buy-Back
A. Upon written request and subject to the following conditions, Employees may be paid for

earned but unused vacation not fo exceed a maximum request of eighty (80) hours:

B. To be eligible, Employees must have a minimum of eighty (80) hours of earned unused
vacation hours remaining after the buy-back;

C. The rate of pay will be the same as what is received if the Employee were to work his/her
reqular shift;
D. An Emplovee can buy — back a forty (40) hour or an eighty (80) hour increment once a
ear;
E. Employees must have taken at least five (5) vacation days of leave that year:

Emplovees shall submit their request for buy-back during the month of September with a
deadline of October 1st of each year on a form provided by Human Resources;

G. Buy-back of vacation leave shall be paid on the first pay check of each November,

m

65. — —PPayment for Unused Vagcation:

A At separation: Upon separation from setvice for any cause, an employee
be paid a lump sum payment for any unused or accumulated vacation

1=
—t

earned through the last day of employment.

B..___Upon death of employee: Upc a R the
District, a lump sum payment for vacation time accrued fo the employee's
credit will be made to the employee's estate or beneficiaries if a beneficiary

designation has been filed pursuant to NRS 281.155.

| _Article 286, Sick Leave
| 2 Sick L eave Acgrual

| A, From date of employment to one hundred

wenty (120) months an
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emplovee shall be entitied o one (1) day of sick leave for each month of
full-time service, After completion of one hundred twenty (120) months an
employee shall be entitled to one and one-fourth (1 1/4) days of sick leave
each month of full-time service, based on actual paid hours, excluding
overtime. There is no limit on the amount of sick leave that can be
accumulated. Part-time employees working reqularly twenty (20) hours or
more per week shall be granted sick leave on a prorated basis. Sick leave

A MATES R AT

| 0.to 10 Years — 96 hours per Annum (.04615 hours/hour warked

| Qver 10 Years ~ 120 hours per Annum (05769 hours/hour worked)

| 2___Sick Leave Usage

Sick leave with pay can only be granted to an employee upon approval of

A, Bonafide (defined as in good faith without fraud or deceit) injury, iliness or
pregnancy of emplovee; _

B.____Bonafide iliness of a member of the employee's immediate family and if
residing with the emplovee, the immediate step children;

i "Immediate Family" is defined as including only the employee's
spou rent, brother, sister, chil child, foster child or

other legal dependant(s), including domestic partners properly

C.____Necessary medical or dental office visits which cannot be scheduled outside.
normal working hours.

D Bereavement leave not to exceed five (5) days, in the event of a death of a

person close to the employee for the purpose of bereavement and attending

3. Whenever an emplovee's personal illness absence equals or exceeds three (3
working days. a medical release may be requested to ensure the employee may
safely return to work without adversely impacting or compromising their personal

health or the health_of others. Medical release may also be required if there. is
reason to suspect abuse of sick leave, e.g. multiple instances of iliness that equal

two working days.

4. A person claiming sick leave with pay, and any supervisor approving the same,
where it is shown that such claim was made or approved by such claimant or,
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supervisor, knowing that such claimant was not, in fact, sick or otherwise entitled
thereto, shall be subiect to disciplinary action. o

| 5. Payment of Unused Sick | eave:

Pay-o0 paration: An hired before July 1, 2014 ves
the service of the District after three (3) years of employment, shall receive
payment for 100% of sick leave accumulated for the first 800 hours
accumulation; 50% of sick leave accumulated from 801 hours through

1600 hours and 25% of sick leave accumulated over 1600 hours.

Payment shall be based on the employee’s base hourly wage at time of
separation, :

B. Pay-off at separation: An employee hired after June 30, 2014 who leaves
the service of the District after four (4) years of employment, shall receive
payment for 100% of sick leave accumulated for up to 800 hours. Payment shall
be based on the employee's base hourly wage at time of separation.

BC. _Pay-off upon death of employees: Upon the death of a person in the
mploy of the Distri lump sum payment for accrued sick leave credit will
ke made fo the employee' or beneficiaries if a benefici esignhation
has been filed pursuant to NRS 281.155.
| Article 3727, — Family Medical Leave Act (FMLA)

4—The District will comply with all of its obligations under the Family and Medical
Leave Act (FMLA).
1

2. 2———The employee will be eligible for an additional two weeks of leave beyond
the 480 hours provided the attending physician provides a return to work
certification to full duty within 10 business days following the end of the 480 hour
Family Medical Leave time period. Documentation regarding the employees
return to duty must be received prior to the expiration of the 480 hour of the
Family Medical Leave.

3. Failure to return from Family Medical Leave will be considered voluntary
separation from the District.

4. Emplovees will be responsible for payment of the employee portion of their
benefits during any leave periods which are unpaid.
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A——Minorcolds-orflus-that do-not-require-care- by-a-medical professional-as
judged by the-employee (A Districtroquired-medical felease does-not

B—Minorinjuries-that-require-no-more-than-minor firstaid;

S——Attending-to-a-family-member with-a-minorillness-as permitied-under-the
sielleave provision-of this contract:

hour EMLA time-period—The-physician's return te i
ﬂa;sg_a&weeh_ﬂ@gﬁﬁm_ﬁﬂ__ﬁﬁa ys-following-the-en wﬂmﬂﬁ.&@&é
% &h Mlse—the—DistHct-\mli-s Lwill-separate-the-employee-as—unablete

ILacerued-leave balancesforeitherthe 480-hour
%ﬂﬂg@.&ﬂ@dﬁfgﬁg&ﬁeﬂﬂﬁﬂ_ﬂﬁﬁ_@ﬁﬁ_@&%

Article 28 - Extended Medical Leave

1. Employees with a serious medical illness or injury who will not be able to return
to work at the end of the twelve (12) week (480 hour) FMLA period but who may
be able to return within the twelve (12) week period following the end of FMLA
may be eligible for an extended medical leave. This twelve (12) week period will
be inclusive of the 2 week extension offered with FMLA.

2. Eligibility — the following criteria must be met:
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A. The employee must have been employed for SNHD as a full or part time !
emplovee for a minimum of five (5) consecutive years.

B. The employee must have a catastrophic medical event that can be
described as an unanticipated and debilitating illness or injury rendering
the emplovee incapable of performing the essential physical requirements
of his/her job for more than three consecutive months and which keeps

the employee from work during an extended treatment and/or :
rehabilitation period.

C. The employee must have submitted for and been approved to take
consecutive family medical leave (FMLA).

D. The FMLA Certification of Healthcare Provider form must indicate that the
emplovee will be unable to work beyond the 12 weeks guaranteed under
FMLA. If the employee’s medical condition changes prior to the expiration
of FMLA, he/she must submit medical documentation to Human
Resources.

3. Additional Considerations:

A. The employee may or may not have sufficient vacation or sick leave to |
cover the extended medical leave period. i

B. If the employee does not have sufficient paid leave to cover the period of
recovery, the employee may receive donations of vacation or sick leave ;
from other employees or the donated leave bank up to the limits set forth |
in Article 29. |

C. If the employee is on unpaid leave, he/she will be responsible for
submitting their entire monthly benefit payments to the Human Resource
Department.

D. Job protection under FMLA will cease during the extended medical Leave

period. Emplovees returning after the twelve (12 week) FMLA period will
be eligible for any vacant position for which they are qualified.

Article 29 - Donated Leave

1. When an eligible employee has exhausted all accrued leave as a result of illness,

injury or bereavement, then the eligible employee may file a request for
donations of leave.

A. Leave Bank

(1 Bereavement: In the event of the death of a person close to the
employee for the purposes of bereavement and attending services -
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may apply for up to forty (40) hours of donated leave. The district
reserves the right to request proof of death..

(2) liness/Injury: In the event of the illness/injury of an eligible employee
or a covered family member or if the employee is the primary
caregiver, he/she may apply for up to two hundred forty (240) hours of
donated leave. Leave requests will be made to the Human Resources
Administrator or desighee. The request must be accompanied by a

medical statement from the attending Physician explaining the nature
of the illness/injury and any other information requested by Human

Resources including an estimated amount of time the employee or
other eligible person will be incapacitated.

(3) If the original request for donated leave is denied. the employee may
request an appeal through the appeals committee. A five member
appeals committee comprised of three (3) members appointed by the
Union, and two (2) members appointed by the Chief Health Officer or
designee will review the request to verify the employee's eligibility to
receive leave donations. The committee shall abide by all HIPAA

requirements.
B. Donation to designated employee

1) individual employees may donate sick leave or vacation to a
designated employee by completing the Donated Leave Form and
submitting to the Human Resources Department.

(2) Donated leave will be applied to the designated employee only when
the need for leave exists and the employee has met the bereavement
or illness/injury requirements as outlined in section 2.

(3) Any donated leave not utilized by a designated employee for the
purpose originally intended will be returned to the donating emplovee.

(4) Donations can be made from the donor's accrued:

Vacation Leave and/or Personal Holiday time

Sick Leave if the employee has been employed for more than thirty

six (36) consecutive months and will have a balance of at least 120
hours of sick leave after the deduction of the donated hours.

2. The minimum donation is four (4) hours, the maximum donation is forty (40)
hours per solicitation, excluding hours donated in lieu of forfeiture. Employees

must have a vacation balance of at least forty (40) hours after the donation.
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3. The donated time will be converted to dollars at the hourly rate of the donor. The
dollars will then be converted to leave at the hourly rate of the recipient.

4. The Union will conduct the solicitation of donations and will be limited to an
information only solicitation. All donations will be submitted to the Union and
human resources on a form agreed to by the Donated Leave Committee. Human
resources will maintain appropriate records available to the Donated Leave

Committee detailing time donated, the converted dollar value available and the
projected and actual cost of all approved grants.

A Eligible Employees

(1) The Donated Leave Bank Program is available to all District
employees excluding temporary and less than half time employees.
Employees must have successfully completed the initial probationary

period.

(2) Emplovees with a work related workers' compensation claim are not
gligible for the Donated Leave Bank Program.

5. Any employvee who receives Donated Leave Bank Program benefits and is
subsequently awarded workers' compensation shall reimburse the Donated
Leave Bank Program for all Donated Leave Bank Program received that are

covered by workers' compensation payments.

6. Donated Leave Bank Program: illness/injury is defined as an iliness or injury that
requires home bound care pursuant to the Center for Medicare and Medicaid
Services (CMS) in-patient care standards at a medical facility or has a diagnosis
and / or is in treatment that requires absence from work according to the
provisions of FMLA, and/or extended medical leave with documentation from the
treating physician. The iliness or accident cannot be a result of an illegal act by

the employee.

7. _The Union and the District agree that should any problem arise in the
administration of this program or should any abusive practice arise, that the
Union and District agree to meet to make reasonable adjustments to facilitate the
administration of the program or to eliminate any abusive practices.

8. Donated leave is available to a domestic partner when the domestic partner is
covered or eligible to be covered by any District health insurance plan, as defined
within said plan documents or provides proof of proper Domestic Partnership
Registration in Nevada.

Article 30 - Bereavement
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1. Bereavement leave not to exceed five (5) days, in the event of a death of a
person close to the employee for the purpose of bereavement and attending

services.

2. Paid bereavement will be charged against the employee’s unused annual or sick
leave accruals if available. If unavailable, the employee may request leave
without pay.

3. The District reserves the right to request proof of death.

Article 301, Court [ eave

1. Eligible em es called to serve on jury duty during their normal working hours
shall receive their reqular pay and return all j the District, Those persons

called but not selected to serve on the ju

2. Eligible employees subpoenaed to appear as a witness in any civil, criminal, ot
administrative proceeding shall receive their regular pay providing that all witness

3. This section shall not a sons whose a c i
their status as defendants in a criminal proceeding or to persons called or

. .

appearing as a party in civil proceedings unrelated to District business.

| Article 342. Military Leave

1. In the event that a District emplovee is absent due to being called into the military
service of the United States Army Reserve, the United States Naval Reserve, the
United States Marine Corps Reserve, the United States Coast Guard Reserve, the
United States Air Force Reserve, or the Nevada National Guard for duty, the
employee shall continue to receive regular compensation from the District, for a

period of not more than fifteen (15) working days in any one (1) calendar year. This
military leave will be in addition to the employee's annual vacation,
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Article 323. Educational Leave & Tuition Reimbursement

A____Afuitime Q_Lmanent employe_max, with prior aggrog_gl of ;he C j,eitl_a_gljg

courses, §gmma[s and t[gu:ugg g ograms that are conducted ayggy jggm
|strict fgci!iti§§ Io_ggj_st in improvi ng quality of service to the District or to

A A

B, Uk n ap
mgloy e may, \ w;th_hggh_ej.l-tegmw_omcers prior ¢ M&g@_ﬁd
educational leave with pay to attend educational courses on Health District
premises during duty hours to assist in improving quality of service to the

tnc District or o safisfy minimum State license e.g_ uirements, The District will
pay f istrati
[3_@;@315 Qﬁgmallx sponsored or co-§| p_o_n_sg@g by the District which occur

on its premises.
D. District staffing need g;!! take precedence in the granting of educational
leave.
E. Allnecessary co&g@_gk_me@ﬁmg_;@_' the District i S
of those required in the assification specification to meet
mmmu_m_e_m_pioﬁ__e_st jards and requirements shall be paid for by the
District.

2. Tuition Reimbursement

The District will reimburse tuition to employees who meet the requirements '
of the tuition reimbursement policy. No change will be made to the District
0 c, wvmIJ_(_J_L,J_t_g;ggreegme_ by the Umon Eligi _l /ees mclude all acnv

M@J@MM@MMMM
the entire length of the course.

fgg_uirgmméhﬂt;% the Di _trc jtion re_mbgL_Qmem policy.

Employees must achieve a passing grade of "B" or higher to be eligible fi
full tuition reimbursement. A passing grade of "'C" will be eligible for
reimbursement at 50% of tuition only, Any grade below "C” will not be
eligible for reimbursement. Pass or fail courses must be passed in order
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| for reimbursement to be granted,
Graduate Equivalency Diploma (GED) must be successfully obfained in order

for tuition reimburse for the GED program to ved,

| B.____Approved Coursework
| To be eligible for tuition reimbursement, courses must be:

1. Undergraduate or graduate level courses offered by an accredited

. college or unijversity on a semester or quarter basis, or a d GED
preparation programs.

2.  Related to a career path within the District. The emplovee must
demonstrate how the course will benefit the District by enabling the
employee to perform more effectively.

| . Amount of Reimbursement
Ih__DuugLsha_lLLejmbgLsﬂJ_emg oyee for fees paid for tuition and text books
¢ approved courses up t 000 (three t dollars) per calendar vear.
GED ivalency reimbursement will be limited to

| D.____Repayment

forco s d/o b Js&

Article-23_Reti I

elow-the-Health-Distriet-shal-pay-the

empleye%e&eﬁhe&tanda%d@%men@ee%baﬂ@ﬂ@%h%mﬂeyee&
Retirement System-(RPERSHor empleyees-whe-qualify-underthe-rles-of-the
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| Article 234. Group Health Insurance

1.

A. The District shall maintain the current group health and life insurance plan
with Clark County_until the District Board of Health establishes a new plan
by contracting with appropriate providers through the recommendation of
the Health Insurance Study Committee (HISC).

The District and the SEIU have each appointed three members to a Health
Insurance Study Committee (HISC). The purpose of the committee is and
shall be to review and recommend to the Health District Chapter of the
SEIU and the District Board of Health any new SNHD Health Benefits
Program. The committee shall be headed by two co-chairs with one
appointed by SEIU and one appointed by the District.

B. The HISC shall also be responsible for reviewing and making
recommendations on such matters that relate to the Health Insurance
Program as may be needed.

C. Union and District committee members may invite appropriate experts and
other personnel to committee meetings to provide knowledge and
assistance in meeting the HISC goals and assignments. The District shall
provide needed staff support for the HISC and shall pay for any required
actuarial studies and other needed professional services. Such
professional services must be jointly selected by the HISC committee
members and all commission, bonuses, fees and compensation shall be
fully disclosed.

Dependents of District e

ermitted he terms of the ] an, including any amendments thereto d durmg the
duration gf ;Q § gg ement. Ihe&stnet—Emp&eyee#eaanee—Fund—has

trsuranceFund-and-applied-to-theappropriate-depend
vaﬂendandempleyeesw%b&respensnbleieﬁheenﬂmmaseees@vmen%e
Employee Health-lnsuranee-Fund-is-depleted-of-funds-

A. The District shall fund the health insurance program on a per employee
per month basis as shown in the tables below. Any difference between the
cost of the insurance and the amount funded by the District shall be paid

by the employee. Effestive-July-1-2044-+The District shall only pay the
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actual cost of the insurance plan chosen by the employee OR the

Table — January 20125 through December 20172

maximum of the amount shown in Fable-Orethe tables below.

Employée Employee and | Employee and | Employee and
Plan Only Spouse Children Family
ppo | 5+5100%of 715 715 915
premium
100% of
HMO premiums45 715 715 915

Table Two — January 20138 through December 20134

Employee Employee and | Employee and | Employee and
Plan Only Spouse Children Family
100% of i
PPO oremium545 7450 75015 915950
100% of
HMO premiums+46 15750 715750 945950

durng-the-duration-o-this-agreement:

Article 3435 Employee Assistance Program

1. The Southern Nevada Health District will provide an Employee Assistance
Program for all Health District employees.

| Article 25-Disability36 Workers Compensation

| 1.

2. The District will ensure the confidentiality of all employees who uilize the Emplovee

All eligible members shall be covered by a Workers Compensation Program of the

District's choice that conforms with the provisions of the Nevada Industrial Insurance Act
(NRS Chapter 616) and the Nevada Occupational Diseases Act (NRS Chapter 617) and
that provides for payment of industrial accident benefits and compensation for partial and
total disability arising from industrial injuries and occupational diseases.
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2. Compensation during Leave of Absence - In the event an employee is absent from
work due to a occupational injury/iliness, the employee will be compensated service-
connected-disability-appreved-pursuant to NRS Chapter 616 or 617_-1t is the intent of
the District to pay the injured worker whose claim has been recorded and accepted by
the District Workers Compensation Insurer and/or claims administrator the difference
between full biweekly salary and compensation awarded for the lost wage under NRS
provisions. The District shall supplement the injured worker’s pay, not to exceed full
pay, for a period of illness/injury up to a maximum of seven weeks or 280 hours.
Employees receiving full pay for the period of lost wage shall surrender additional or

ughcate dlsablhty pay within seven (7) workmg days of recelg the—empleyee—may

maunta;n or_xgoxgg oommunucahon w:th 1he Dslnct and the Dlstnct Workers Compensatxon Insurer

following initial treatment for an occupational injury/iliness. All progress reports and
related documents pertaining to employee's medical treatment must be submitted to
Human Resources. Human Resources will facilitate the claim processing and give

appropriate notification to the employee, employee’s supervisor and appropriate
managers regarding the claim status.andforAdministratorthe difference-betweenfull

biweekly-salaryand-thatprevide
continuance—Therefore-the-employee-shallreturnto-the-Distrct-all-disability-payments
meewedwhiehwer&mad&undeFNRS—GhapteF&&epéﬂewesmg—m&pened

| 4. Duration of Leave of Absence - When-acerued-sick-leave-has-expired-lf thean
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employee is still unable to work following the seven (7) week or 280 hour disability period.
the employee may request the use of accumulated sick pay, earned compensatory time,
or vacation pay to supplement lost wage awarded under NRS provisions. Upon such
request the employee’s accumulated leave would be used to balance the employee’s
workers compensation payment so that the employee will receive income equal to the
salary at the time of disability. The employee may elect not to use accrued paid time fo
supplement pay during the dnsabmtv period.

#emweth;eutheWe*e#s@empensa&e&ng%h&empbyeem&s@us&bave
benefitstofully-accountforany-absensce:

6. Before returning to work following a leave of absence for a work-related disability, an
employee must submit a physician’s verification stating the employee’s ability and
fitness to return to full duty work status and/or if there are any work restrictions and
the date that the restrictions will be eliminated. The employee may remain on
occupational leave until one of the following occurs: medical release to return to
duty, nine (9) months temporary total disability, or until such time as a permanent

disability from performing job duties is determined.

6——When-ascecrued-sickleave-has-expired - the-employee-is-still-unable-to-werk-and-the
employee-isreceiving-compensationfortime-missed-from-workthrough-the Werker's
GCompensation-Program;-the-empleyec-will-be-permitied-to-use-acerued-vacationleave
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id-40-hour-werdcweeks)

——Any-employee-scheduled-to-worcorcalled-back-on-the-holiday-will-be-paid-heliday
pay-in-addition-to-everime-orcompensator-time-earned-in-accordanse-with-Adticle
2l=Hours-o-\Work:

%EW@W@%%%MMW&&M#@%W@@M&

3——Empleyees-shall-be-cligible-te-take-vacation-aflercompletion-ofshe(b)-meonths-of

4 Maestion-Aeerdal

A—\acation-shall-aceruefrom-the-date-olentry-en-duty-te-these-employees
exeept-these-employed-on-a-less-than-twenly-hourortemperar-appeintment
basis:

M@HWM@%@&H@Q@*B&S&G@@W@%@W@WM%&E&%@

employed-in-the-classified-and-exemptsersice-shall-eam-credits-onthe
fellowing-basis:

O-te-1=Year-80-Heours-per-Anpum-(-03846-Hours/Paid-Heur
r1=te&(%%%Heus&pe&#mum{-@él@&lﬂews@auéﬂe%}
8-te-13-Years-—t44-Hours-per-Annum-£06023-Howrs/Raid-lHoun

%MMMM@&%@%QUM%M@W&&!%@%
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G—==All-aceu i ' ermptted-on-the »
W%Mmmlwmﬁwmﬂﬁwsﬁ%ﬁ%@@eaﬁ
er-more-perwesi-shallbe-granied-vacation-on-a-prorated-basis=dnpaid
heurs-willnetbe-used-te-compute-vacation-aceruals-

B—-An-cmployee-may-requestvacation-up-to-si-(6)>-months-in-advanse-otthe
reguested-date(s)-Barring-any-specific-staffing-sonflictersuch-leavetreguests
shallbe-approved-ordenied-andreturned-within-14-calendardays-of
submﬁaenmémpleye@wﬂmweweé«gﬁea&ehd#bw%%%e%

atatia¥aliate"2

oyee-desiing-to-use-acerued-vacation-time-may-request-approval-at
m%m&%e%m%&she&é%&wbmﬂe&wp%eﬁ%h&emﬁ%%
superviser

A——-\acation-credit-may-net-be-aceumulated-atthe-boginning-of-any-calendar
yearte-exeeed-twice-the-employes's-annual-allosation—maximum
asswmulatien-based-on-years-of-service-as-follows:

O-to4-Years—1650-heurs
4-to-8-Years—240-hotrs
&4o-13-Years-—288-hours

13-Years-and-Over—320-hours
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yeaaehaﬂ«be#e#eﬁe%&w&h&w&e&pem&en@%h&eﬁ%ﬁ syee—al c

M i __ e e=en£y=w1th=t4a e&Health%#fee&eaappfeva 4
wsitings

MW@MMM@@WW%S‘M
aximum-vacation-caryover-by-December-34°

A——~Alsoparation-Upon-separationfrom-seriice-for-any-cause-an-employee
shall-be-paid-a-lump-sum-paymentiorany-uhused-eraccumuiated-vaeation
earned-through-thelast-day-of-employment:

B&Qf@ﬁ%@%@f*@@ﬁ%ﬂ@ﬁ%@m@@ﬁ%&@%&p@m@mﬂ%&emﬁe%@ﬁhe

A——From-date-of-employment-te-one-hundred-twenty-{(H420)-menths-an
empleyee-shall-be-entitled-te-one-{1-day-ctsick-leavefor-each-month-of
ful-time-servico-Aficcompletion-of-one-hundred-twenty-L420)-months-an

employee-shaltbe-entitled-to-one-and-enefourth-(4—44)-days-efsickleave
each-menth-offull-time-serdee-based-on-astual-paid-hours—exeluding

overtime—Fhere-is-ne-limit-on-the-ameuntotsick-leave-that-can-be .
aeewﬁala%edmﬁaﬁ-aﬁa%malﬁyeesweﬂﬂng-regmady%ent@a(ée%eurs-@s
more-perweek-shallbe-granted-siek-leave-en-a-¢ basis—Si
aceruais-shall-be-earned-en-the-following-basis:

O-te-40-Years—0B6-hours-per-Annum-04645-heursthourwerked)

2=——Siel-leave-tIsage
Siek-leave-with-pay-can-only-be-granted-te-an-employee-upen-approval-efihe
divisien-director-or-designee-forthefellowing-reasons:
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%Benaﬁd&édefmed%samge@é#&%ﬂaa&%ﬁa&%eﬁé@e%n%%m

B——Bereavementleave-not-to-exceed-five-(5)-days—-inthe-event-of-a-death-ef-a
petson-clese-te-the-employeeforthepurpose-ofberecavement-and-aliending
servcess

Mmm%%mme%%mbw&e&@q%&%@éﬁh&@%
werking-days—a-medical-release-may-be-reg nsHre-the-employee-may
mwm@@@%%ﬁ@m%mﬁcﬂn%mﬁ%wg%ﬁpm
m%%we&a&m%smlwv&eﬁ—%ltmmuaeﬁmm

fwe-werking-days:

F——A-person=claiming-sick-lea
whe%s—%hewa%ha%saehﬁa;mwa&madw—appﬁeve@bﬁaehﬁamam

supepvisor-krowing-thatsuch-claimantwas-net-infaet-siclk-orothennise-entitied
theretorshall-be-subject-to-giseiplinary-astion:

8——Payment-of-Unused-Sick-eave:
—%WMmAW%mﬁe%ﬁh%we&m&aﬁ&

oyment-shall-receive-paymentfor1060%- cfsick
499%%%@9@4@&%@4%&8@9%@%%@&%1&&%%@#%!@%

%@Mmt%amwmmmmm
be-made-te-the-employee's-estate-er-beneficiariesifa-bencfician~designation
has-besn-filed-pursuant-ie-NRS284-1455-

Draft — 5/6/1426




membe%séefmed—m%ee&mﬁ%&a%wequesﬁep@a&asﬁepﬂe
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H-any-donated-catastrophic-leave-hours-remain-unused-at-the-end-ef-the

Bank-for-al-Gatastrophie-Leave-ben
workers-compensation-payments:

efits-received-th

at-are-covered-by
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4. Eﬁ@@eﬂaﬂ@%@#&@ﬂ@@@%ﬁ%%ﬁ%ﬁh@%&%ﬁﬁgﬁe%
oturn-glliung 3-Pigtri —ih@sezpeﬁseﬁ%

aém;ms&m&v&pseeeeémg%hﬂ%emﬁh&%g&app%mwémﬁaﬁmm%s
fees-or-pay-is-returned-te-the-Districk

%heusstaw&—a&éef %—Gﬂ%ﬁ%ﬁ%@%@&ﬁg%ﬁt@%ﬁ&@&ﬂ@é——@r
appearing-as-a-parhy-in-eiviproceedings-unrelated-te-District-business:

| Artielo-31-Military-Loave

d——=ln-the-eventthat-a-Bistrict-employee-is-absent-due-to-being-ealled-inte-the-military
sepvice-of-the-nited-States-Army-Reservethe-United-StatesNaval-Reserve-the
United-States-Marine-Corps-Reservethe-United-States-Coast-Guard-Resemverthe
United-States-Airlorce-Reseverorthe-Nevada-National-Guard-for-duty—the
empleyee-shall-centinue-to-receive-regular-compensation-from-the-Bistrictfora
M@M@%@%ﬂé@%ﬁ&%ﬁg%ﬁﬂﬁﬁ&%&eﬁdﬁﬁf%@
militansleave-will-be-in-additic :
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A——-~Afulltimepermancnt-employse-may-with-prior-appreval-ef-the-ChietHealth
Officer-or-designeer-be-granted-eave-with-pay-te-attend-work-+olated
%ms%wm&%mnwgﬁmﬁha%ar%eﬁéue@%w%
%ﬁetéaeﬂm as-te-assis PEGVIRG ualety&seme&t&the&s—tﬁeber%@

WWW%%(%MM&QW&%@%Q
Rinim m%ta@%%ﬁ%@%ﬁ&:@%ﬁ@he@l&tﬂ%ﬂ

ae%est&feﬁsue#e@ﬁaﬁwngﬁduea&eﬁ

riet-whish-oeeuE

A Eigibiliy

Fhe-Districkwill-reimburse-tuition-te-employesswhe-meettherequirements
of-the-tuition-reimbursement-peliey--Neo-change-will-be-made-to-the-Distriet
pelieywithout-agreement-by-the-Unien=Eligible-empleyess-include-all-astive
full-ime-permanenterployees-whe-have-completed-iwelve-months-of
centinuous-empleyment-Eligible-employses-must-raintain-eligibiliy-during
the-entire-longth-of-the-course:

’émpleyeesmas%apply#@&wmem;mm@meﬁunaeemdaﬁe&w&haﬂae

- 6)

Employees-must-achieve-a-passing-grade-oB-or-higherte-be-eligible-for
fulliuitionreimbursement—~A-passing-grade-of2C=will-be-eligible-for
reimbursement-at-50%-oftuition-only—Any-grade-below=C=will-netbe
eligible-forreimbursement-Pass-ofailcourses-must-be-passed-in-order
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| forreimbursementie-be-granted:
%%&MWBW%@%M%%@%%I%W

| To-be-cligiblefortuitionreimbursement-courses-rust-be:
3. Undergraduate-er-graduate-level-c

%ﬂ%%%%ﬁl@f@ﬁ%@%ﬁe&eﬁq@ﬁﬁeﬁbﬂﬁ%ﬁaﬁﬁeve&@%@
preparation-programss

| Article 337. Longevity

| 1. Personnel hired before July 1, 2014, Aafter completion of five (5) years of
accredited service (10,400 hours) with the district, employees shall receive
longevity payments at the rate of $110.00 per year of service credit paid
semiannually.

2. Personnel hired after June 30, 2014, after completion of seven (7) years of
accredited service (14,560) with the district, shall receive longevity payments at the
rate of $110.00 per year of service credit paid semiannually

| 23.  Entitliement to the full amount of any semi-annual installment of longevity pay is
based upon full-time employment with the District for the immediate preceding six
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(8) month period. Longevity payments will be prorated commensurate with actual
hours worked. Payments will be made June 1 and December 1%,

Longevity payment shall be issued to employees upon separation of employment
on a prorated basis.
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4. Restitution of longevity benefits shall be effective July 1, 2014 with no retroactive
payment. Longevity is frozen at 7/1/15 amount for FY16 and FY17. Restitution of
longevity benefit will be restored for FY18 and FY19 with no retroactive payment.

3. Fhe-Seuthern-Nevada-Health-Bistriet-will-previde-an-Employee-Assistance

4, Mﬂr@%@%ﬁ%@%@%&@%mﬂw&%&%@y@e

pﬁegm-aémm%&ei@&aﬁérth@empleyeea

eticlo. 35 Bilinaual
4——Pn-omployoe-wilkbe-cligible-to-teseive-Bilingual- Pay-provided-the-following

!angaageﬁﬁd@é#ﬁg%&g%ﬁg&@@%&ﬁ!%%@%@%%&ﬁé

H. Fhelicensed-employees-whe-previde-clinical-services-whe-have
eue%%ﬂmméa%#mgaa@w&@ﬂ%ﬂmmaﬁ%@ﬁ
: S " evel—Competeney-testing-verifies-flueney-in
Eﬁg#ﬁh@n@th@-ﬁ@@:@&%gﬁag%ﬂﬂﬁgﬁ&g@&%&ﬂ&@%@ﬂae%y
examinations-may-besequired-if-the-empleyee's-assigned-duties-require
writtep-cormmunication-skills-inthe-cesond-language-

| ——0R

e Eorallothers /86 re-sHecessiul-passed-a-Bilingual-Gral
Epeﬂe@ney—%awm&eﬁebaﬁ%ﬁtemeéiat&&s@#@vel%empeteﬁey
testing-verifies-flueney-in-English-and-the-requiredlanguage-or-languages:
Wﬁﬁ@ﬁ%ﬁ%@ﬁ@%@%@%ﬂ@ﬂ%ﬁﬂ%b%&%éﬂﬁh%mpby%%%@ﬁ@é
duties-reguire-writier-communication-skills-

| 2——The-partiesfurthertocognize-and-agree-that:

A——=—=Rayment-ofbilingual-payic-an-employee-wil-net-cceursimply-besausethe
empleyee-is-bilingual-and-cecasisnall-uses-bilingual-skills-in-the-seurse-of
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An-enceunterinwhich-nformation-is-directly-exchanged-betwoen-a-Bistset
WG%MW%@MW%%WWW
waten-materakin-the-common-language-intend eli o-sHeh
clients/assesiates:

| G——-Bilingualtesting-will-be-scheduled-by-the-Bistict-no-lessthan-guartery;
Q—W%ﬁg%%mi%ﬁa%%e%ﬁ%eﬁﬁ%ﬁ%%%ﬁé%%—f@F
ible-pursuan
Eligible-hal-time-emapl
%M%W@W%%%MM&M
lergevibyp-and
M@%MWI%%&H@@H@%&WM%@%@%@W

Ef

&he#eaatheﬁ%at4en=amee%pwhenaeeéedaﬁhem=aweems4egs¥é
an-employee's-competeney-to-communicate-in-the-secondlanguage:

4, Bilingualpay-willeease-when-the-employse-is-transfered-prometed:-erdemeoted-io
a-pesition-which-dess-netmestiherequirements-of-Sestions--{A-and-B)-herein-as
de%%med%y&%mﬁeye&%ms@ﬁ%weetarmethmgﬁm%g%eﬁ%hw
preventthe-Distdetfrom-using-interpreter-servises-where-deermed-appr -8
%@%@%ﬁ@@&%ﬁ%&p@hﬂh@@%@%@@%@&%ﬁ@ﬁ%ﬁ%@@ﬁ@
@%W@R@Mg&&hﬂ&%@&%&ﬂ@lﬁ@ﬂ%@%@hﬁ&@%ﬁ%@%ﬂﬁ%ﬁ@ﬁﬁh&%ﬁ%@e

ccond-language-as-operational-needs-orstatute-dictate:

| 4———PersenalMehicles

C. When-a-Health-Bistrict-empleyee-is-required-te-utilize-a-private-vehicle-for
Districkpurposes-the-employee-shallreseive-menthly-reimbursemenrtatthe
establishedlRS-miloage-rate-fer-each-mile-driven-on-behalf-of-the-Bistrist
Reimbursement-shall-be-based-upen-verification-of-miles-driven-in
accerdanece-with-District-Policies-and-precedures—ln-addition-each-month
the-empleyee-shalkreceive-an-allewanees-6£:$50:00-fo-200-or-mere-miles
driven-during-the-calondarmenth-

| D. Mieage-for-Distictpurpeses-shallinelude:
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GF&&%&E@@%&@F*@PBGFS@R&%%SMHHR@%—W@H@Q&%@X@M&%
from-any-ferm-of-mileage-payment:

| 2———Bargaining-Unit-Employee-Fravel-OutOidursdiction

%&@e@%ih&@%@y@&%mm%ﬂ(é@y@%nwmal
DLIES-OR-E -weﬁlﬂﬁ%éaysriﬁaes#ka%mp{eye%geﬂeﬂy

(3)——If-an-employee-is-required-e-drive-a-vehicle-as-the-mede-sttravel
er-out-of-town-overnighttravek-thetime-from-heme-to-the
destination-and-the-destination-baek-home-is-hours-wetked:

——nless-othenvise-mandated-by-otherroquirements—ineluding-granis-and

etherfunding-seurces=-employess-traveling-or-out-ofjurisdiction-business
shamewemﬁeedaa@neléemal%%&—p%éaemaﬁheﬁt%@&bﬁhe

erapleyee-is-traveli %A%mpleyeewh@%#elémasta%as '
encompasses-less-than-an-eight-(8)-heur-day-shallrescsive-a-perdiem-at
75%-0E68A
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Article 38. Retirement

1. Except as noted in paragraph three (3) below, the Health District shall pay the
employee's portion of the standard retirement contribution to the Public Employees'
Retirement System (PERS) for emplovees who qualify under the rules of the

system.

2. The term "standard retirement contribution" does not include any payment for the
purpose of previous credit service on behalf of the employee.

3. Effective January 24, 2012, all contribution increases required by PERS shall be
split between the District and the employee by a reduction in the employee’s
base salary in accordance with PERS policy and procedure.

2.1.  Fhe-Distdstwill-comply-with-all-efits-obligations-underthe-Family-and-Mediecal

meeﬁhe%eu%hea%ee%é#h@%&te&%s%ﬂme@a%@g&bﬂea&
3——Examplos-ot-absences-notmasting-the—sereus-health-condition—csitera-may
ineludes:

A WM@W%%%W@W@WQ%@@W
- o-(A-Distrct-roquired-mediecal-release-doss-net

afata¥ala 2 at

54, Prierto-reluring-to-woetcthe-empioy ==
sw@%a%ﬁﬁ%d@%%%&ﬁ@ﬁé%h%m%%@dﬂ@b&s&a&tﬁe%@«
attending-physisian—Afitness-for-dulyreturnto-werkrelease-may-be-denied-f
the-return-ic-ather-than-a-rotum-to-full-duty-with-ne-restrictions—kluman
Reseurces-will-make-the-final-determination-on-approvalde-rotura-

5. Mhe&dees%e@etumiewe%&tme-eﬂd@ﬁhe%&@sheﬁ_mwg%

u@%ﬁaﬁ#sspam@wdm@pmenal@%ammgmnﬁhe@m%ﬁ&wn%e
terminated-at-that-ime—Documentation-rogarding-the-employee’s-return-to-duty
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WWMWWWM@&M&%%%@#@HH&%
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Article 38. Savings Clause

1. Nothing herein contained shall be interpreted in any way to conflict with any
Federal, state or local statute or regulations governing the organization and
operations of the District. In the event of a determination by any administrative
agency or court of competent jurisdiction affecting or invalidating any provision of
this Agreement, the District and the Union will meet within thirty (30) days
thereafter for the purpose of renegotiating such invalid provisions only.

Article 39. Full Agreement

1. The parties agree that this Agreement is intended to evidence their
understanding on the matters set forth therein and supersedes all prior
negotiations and understandings between the parties with respect to those
matters. Except as otherwise expressly provided in this Agreement, neither party
during the term of this Agreement will be required to negotiate on any further
matters.

Article 40. Term of Aqreement

1. Except as noted below, the term of this Agreement shall be from the July 1, 2014
to June 30, 2019.

2. For vears four (4) and five (5) the parties have agreed to a reopener limited to
Article 20.

eted—belewﬁhe%e%eﬁhisnb‘gpeement—sha%e#em%eei_aie{his

aldaldlas’
SaAs o

L
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Signatures

IN WITNESS WHEREOF we have set forth our hands at Las Vegas, Clark County, Nevada, this

day of

2012.

HEALTH DISTRICT CHAPTER
SERVICE EMPLOYEES INTERNATIONAL
UNION, SEIU LOCAL 1107

BY:

Norine Clark
Chief Steward

Al Martinez
President
SEIU Local 1107

Cara Evangelista
SEIU Vice President
SNHD Chapter

BY:

SOUTHERN NEVADA HEALTH DISTRICT

Timothy Jones
Chairperson, District Board of Health

John Middaugh, MD
Interim Chief Health Officer

APPROVED AS TO FORM:

Annette L. Bradley, Esq.
Attorney for the District Board of Health
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